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CORPORATE MANAGEMENT GROUPR.

“egur weorksrge manageent Estaiing e;epe:zs

s Evaiua’ézion

Employes Name: HOVU\_S) Zavola | Department: Dinension, La¥ ,‘p’OUO
Job Title: Dack mut— Lewswc] 3 Hire Date:_ 2 [25/2015

supervisor:  Nick R . _ Evaluation Perfod: i ey~
T s T ] T AEEETT T VBT T | BT =W"~“4 At L
;aiTask St m vh Cnten\g;m : : Accepi .;' 4& %— L) ot i
AR ’*"’f‘\*»@. s T ﬁ%@%&méﬁt itisoteble
Attendance a neports for all scnedu[ed shlf‘$ at Lhe JZ/ 0 N
scheduled start time : :
¢ Notifies supervision in advance if el
unahle to-feport to work as )Z/ E [
. . scheduled ; '
Communication. | ¢ Effeciively exchanges information, w Zf ' = 1
C : © writken or verbal, with all types of : _
personnel : ; .
¢ Communicates information JZI/ ] .
: aceurately, mely, and respecifully
lob Skills and o Able to grasp new concepts and T O I
Ability to Leam applies thern to the job .
: o Demonstrates technical 7
undersizanding of the job E/ _ L]
e Asks questions to confirm
- understanding of concepis ’EJ/ . - H
Work Qualityand | ¢ Operates systems and equipment g O N
Ability to Follow properly it ] 3 N
Work Instructions | o Follows work procedures ] jrd ]
: e  Follows through ontasks J=d N N
Safety and OA- o Follows all Safety policies JZ( [ -
. .
Food Safety e Watches out for others v | £l
Awaraness ; - e
e Followsall OA & Food Safely Z/ ’ 0 1l
% Awareness policies & procedures :
Te:am }!\lo rkand | o' Abletoget alongwith others and il 1 ]
[nitiative help then complete tasks
e Does work without being constantly jrd l 1
reminded
e Fitsinto the norms and expectations g 1 1
of the organization. ’




Please answer the following quesiions below:
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| Employee.
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Sup‘

Are addltlcmal rnsources/taaEs needed?

Have addltmnai resources/tools ’cha1 the emp]oyee
requesied heen provided?

perforim the work?

Are there any barriers or obstacles to successtully

if obstacles or barriers exist, what has been done
to eliminate them?

For Employees at their 3 month and & month milestone, pleasa mark ene:.
[T Employes is making progress and meeting performance expectations
0 Employeais not mnaking progress and Is not meeting performarnce expectations

Superyviser Comments
{If Not-Acceptable Is marked for any Task, specific examples must be provided) -

Wﬁﬂl’/yﬁu b all o 1724 /wf/ bl /

. Employes Comments

Thiz Fvafuaiion has been reviewed w:iﬁ e o this dotes

Exiployea Signature:

Dates 2/5( Z&fé

g%werwer Signature:
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PAYROLL CHANGE REPORT

Today's Date: 7/20/2016 Effective Date: 8/1/2016
Hire Date: _ 2/25/2015 Hours Worked: ONE YEAR
Employee's Name: Raul Zavala
Department: Packout - Dimension (skill level 2)
CHANGE (S) FROM TO
X |Rate $10.25 1056
Shift Differential $0.00 -
Total $10.25 BO.BO

REASON (S) FOR THE CHANGE (S)

X [Seniority Increase (Circle One) ABOHRS | 6 Month | 1 Year | 11/2Year| 2Year | Annual
Merit Increase
Other
ADDITIONAL CONMMENTS

Raul has 4 abcenses in the past year.

Authorized by: Date:

(Department Manager)

Guideline verified: M,{@Qﬂ(}/ W/J)? Date:
Qk'/« gfﬁgj Date:

{GM Authorization)




