PAYROLL CHANGE REPORT

Today's Date: 12/16/2016 Effective Date: 12/19/2016

Hire Date: 8/3/12016 Hours Worked: 3 Month/480 Hours

Employee's Name: Zachary Brengle

Department: Pack Out

CHANGE (S) FROM TO
X [Rate $12.00 M oé

Shift Differential -
Total $12.00 dAbl2. o O

REASON (S) FOR THE CHANGE (S)

Seniority Increase (Circle One) 480 HRS| 6 Month| 1 Year | 11/2Year| 2Year | Annual
Merit Increase (level 2)
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PORPORATE MANAGEMENT GROUR-

Sequr veerkforce managenent &stating gxpitis®

= 3month/6month Evaluation
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Em@lo\;ee Name:. A ¢ C QU \l \;,‘)‘ TS Department; G~
lob Title: MM OPERATOE. Hire Dater ¥ ’” ~ L
Supervisor: NCK kCLLLiLI\ ‘ Evaluation Peried: 3 ine At A

of the organization.

Attendance a Repcrts for all schedu ed Shiﬁs at the i
schaduled start time vE
« Noiifies supervision In advance f N o
uhable tofeport to workas . N gl D
_ » scheduled : ;'
Communicagbn. | ¢ Effectively sxchanges information, Iy : @ ' I
C ) wristen or verbal, with all t\,rpes of » -- o
personnel :
+ Communicates information J @ 1
accurately, imely, and respecifully _
lob skills and o Ablefo grasp new concepts and & a -
Ability to Laam applies thern to tha job ,
e Demonsirates technical |
understanding of the joh ﬁ _ H
o Asks questions to confirm
understanding of concepis ﬁ‘] : M L
Work Qualityarid | o  Qperafes systems and equipment * N [ L
Ability to Follw properly ] - L]
Work Instructions | «  Follows work procedures N 1 ]
. e Follows through ontasks ﬁ I 1
Safetyand QA | o  Follows all Safety policies W ] L
B e . ¥
Food Safety e Watchas out for others X ' | O
Awareness . . . :
e Followsall OA & Food Safety fﬂ I I
\ Awareness policies & procedures . -
Te’a.m }No rkand | o' Abletoget glong with others and ix | I
Iniifative help them complgie tasks
e Does work without belng eonstantly E@ ‘ 1 N
reminded
e Fitsintothe norms and expeciations Yjﬂ I N




Please answer the following questions helow:
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'ﬁ‘m addmgna{ 1 EQUUE‘GQS[T,QO 5 needed? Have addmonai resources/mols that Lha emp{oyee
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Are thera any barrlers or obstacles to successfully | If obstacles er barriers exist, what has been done
periorm the work? " | to eliminate them?

For Fmployeas at aitheir 3 mgﬁtn and 6 mamh mdestan , nleasa mark ena:.
Employeeis making progress and meating performanca expectations
0 Emplayeais not making grogress and is not meeting performance expéciations

Supervisor Comments
 {If Not-Acceptable is marked for any Task, specific examples must be provided) -
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«  Employee Comments
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