
Criminal BackBround Check Ac1gJbwleCigemenl
.' .fI,

Part of the selection process at Corporate Management Group Inchldes a background check. The background check
Includes the appltcant's crIminal hIstory. ~ part ofthls'lntervlew, we ask if the applicant has been convtcted of any
crime. Whether or not an applicant has been convicted of a crime does not determine applicant's eligibllity for this
posltton.

Appll~ant Name: _-Il~J::;..··· .~, ~\\~..~~C_",,-·_..::S=:..!.!.m.u:"'"-l~Ir-· :J..,.. ==-- Date of Interview: 10.3 (..t"
Recruiter Name: __ L_"'~l-Je__ ~_=-- ~__··· _

Have you ever been convicted, plead gutlty or no contest to a Felony?

Yes;( No_ I•.•q5 li~sS Iz ':J~~ .
Is yes, please listwhen, where and the nature of the offense{s)

Have you ever been convIcted, plead guilty or no contest to a Misdemeanor?
Yes__ No~ . .

15 yes, please listwhen, where and the nature oft~'e offense(s)'

You will not be denied employment solely because you answer "Yes' above or because you have been convicted of a
crime, felony or misdemeanor. The company considers many Individualized factors In evaluating a job candidate,
Including but not limited to, with respect to criminal history, the nature and date of any offense, the surroundIng
circumstances, and the nature of the position for which you apply.

Bymy signature below, I certify that the Information provided above Is true and complete that I have discussed the
above with D:1Y Interviewer as disclosed. I understand and agree that any misrepresentation by me wtll be sufficient
cause to eliminate me from consideration for employment and/or terminate employment at any time if I have been

::;::=~~ature: oJ'J1 lff' Date: 10 - 3 I-~

HRManagerSlgnatJJre:~ .+-. ,....rJ::'l===....=====__ Ellgibley.Y Ineligible: _ Date: J 1/T /1~


