PAYROLL CHANGE REPORT

Effectlve Date: S/18/2015

Today's Date: Bfar2015
Hire Date: 20232015 Hours Worked: 415.00
Employeae’s Name: Seth Wallin
Department: Grind
CHANGE (3) FROM
X |Rrate $9.00 P 150
Shift Differential — -
Total LA, Fipas
REASON {8) FOR THE CHANGE (S}
X |Seniority Increase {Circle One} 4B0HRS | 6 Month | 1Year | 11/2Year| 2Year | Annual
Merit Increase
Other

ADDITIONAL COMMENTS

Seth has one absence.
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3month/6month Evaluation for Enipluyees in a New Position

Employee Name: ;-?\g::w Ct".h'f"u T 0y M T r;l .
JobTitke: oy ; Hire Date:
Supenisar. ) NGy L ety | Evaluation Period: 50y . ROy S
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Attendance # Reports for all scheduled shifis at the
scheduled start fime

+ Notlfles supervision in advance if
unable to repartio work as
schegduled

Communication » Effectively exchanges informatlon,
written or verbal, with all types of
persannel

+ Cornmunieates information
accurately, timely, and respectfully

Jab Skilis and + Able ta grasp new concepts and

Ability to Learn apptlies them to the Job

* Demonstrates technical
understanding of the Joh

*  Asks questlans to confirm
understanding of concepis
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Work Quakity and
Ability to Follow
Work Instru ct%qns

Operstes systems 2nd equipment
properky
Follows work procedures

s Follows through on tasks

Safety and CA- ¢ Follows all Safety policles
Food Safety e Waiches out for others

Awareness e Follows all QA & Food Safety
Awarenzss policies & procedures

TeamWorkand | &  Aple to get along with others and
[nitiative help them compleie tasks

« Does work without belng constantly
reminded

»  Fits Tnto the norms and expectations
of the organization.
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Please answer the following guestions belowe:
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Are additional resgurces/tocls needed?

reguested been provided?

Are there any barriers or obstacles to successfully
perform the work?

If phstacles ar barriers exist, what has heen dong
o eliminate them?

For Employees at their 3 manth and & month milestone, please mark ane:
1 Employee Is making progress and meeting performance expectations
1" Emploves is hot miaking progress and is not meeting performance expactations

. Supervisor Comments
{if Not-Aceeptable It matced for any Task, specific examples must ba providad)

Employee Comments

This Evaliration kas been reviewed with me on this date.

Emplovee Signature; . Date:
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