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ericav67@yahoo.com
DaVita, Inc.






February 2010 - Present
Corporate Recruiter





Denver, Colorado

        Responsible for developing and executing full-cycle recruiting strategies from sourcing to candidate placement. Recruiting efforts include managing applicant base of 800 candidates as well as overseeing 50 plus non-licensed job requisitions for multiple teams. Daily activities include sourcing qualified candidates, screening and conducting high-volume phone interviews. Evaluate candidates for multiple contract/fulltime positions from Entry-level (SIP) to Senior-level management positions. Monitor candidate communication and provide teammate counseling. Focus on internal relationship building and perform the role of Hiring Consultant to the Facility Administrators. Uncover clinic-specific needs, resolve hiring challenges, share feedback and provide interviewing guidelines to ensure the execution of DaVita’s best hiring practices. Manage an active candidate pipeline, maintain market awareness and to effectively utilize company-specific software. Participate in weekly market conference calls and attend One-on-One Manager meetings. Display optimal time management and multi-tasking skills while working on time sensitive business plans. Observe and execute daily goals to work within DaVita’s Core Values.


* Galaxy SIP Champion-Student Intern Program


* Designated Team Lead for DaVita’s Nationwide 2013 Conference


* Total of 857 clinical hires to date
Bank of New York Mellon




March 2005 - January 2010
Global Corporate Recruiter




Houston, Texas

        Main focus for the Corporate Recruiter was to manage all Human Resource functions within the BNYM (CDO) Structured Finance Division. Functions included employee relations, recruiting and staffing, compensation and benefits administration, and employee communications. The global recruiting responsibilities included qualifying, screening, interviewing, and administer testing to potential candidates. Knowledge of general HR privacy and compliance standards (e.g. Records Management, Privacy, Personnel records requirements, New Hire practices, notice & consent policies) and systems capabilities. Responded to manager and candidate queries on all recruiting and staffing matters. Provided job counseling to potential and existing BNYM candidates. Developed internal employment opportunities through skill marketing efforts. Processed re-engineering experience and proven outstanding interdependent partnering. Communicated effectively with internal and external stakeholders on all skill and organizational levels. Conducted weekly team meetings, organized employee orientation sessions and supervised the on boarding process for all new hires. Managed two administrative staff members. Utilized PeopleSoft/ SAP programs for all tracking capabilities. Coordinated job postings for local and national publications. Drove, implemented, sustained, and continuously developed a quality improvement process that focused on financials, operations and Team Manager needs. Participated in industry-specific and university career fairs and focus groups. Implemented a company-wide recruiting tracking program. Developed a month-to-month agenda that defined monthly hiring goals, improving division compliance and increasing division activity.

 

*Project Lead for launching Chicago and London Structure Finance offices


* Noted for implementing a successful National Compliance forum

Adecco Staffing





April 2003 - February 2005

Recruiting Manager &





The Woodlands, Texas   
             
 

Hewitt Associates On-Site Manager


        The Onsite Manager was responsible for all sight operations which included executing weekly payroll functions, daily review of P & L reports and the monitoring of candidate placements. Facilitated placements requested by client that included scheduling interviews, prepared candidates, negotiated placement fees, and oversaw the job offering process. Partnered with Hiring Managers to clearly define the accountabilities of the position and candidate success factors.  Demonstrated clear understanding in performance needs of the positions and how it would contribute to the organization. Outlined expectations for the recruitment process to source and select the best-qualified candidate(s) for the position. Maintained daily contact with clients, branch staff and upper management to ensure quality expectations. Developed and executed comprehensive sourcing plans to create candidate pipelines, reduce time to fill and improve candidate quality. Effectively leveraged warm leads, contacts and sourced candidates to build a sourcing database for existing or future needs. Ensured that a proactive positive employee relation’s climate was developed, reinforced and maintained. Calculated all placement fees, contracts, and proposals in order to meet sales, gross margin and profit goals. Skill- marketed qualified candidates and completed client-specific assessments. Conducted extensive Trust Associate training to ensure that company standards were being met. Reviewed and monitored competitor’s activity. Daily functions included compiling attrition reports and executing weekly client/candidate reviews.  Developed and analyzed key recruiting metrics and reporting to propose value added solutions to resolve opportunity areas. Managed 3rd party vendor relationships/contracts such as advertising agency, sourcing agencies, background and reference check vendors, etc to ensure services provided meet quality in order to meet the services and security levels requirements of Hewitt Associates. 



* Noted for increasing Hewitt’s hours from 1000 to 4900 hours


* Employee of the Month for August 2004 and February 2005



* Awarded Adecco’s Golden Caboose Award for 2003 and 2004 (overall GM dollars for TX Region)

United States
Homeland Security Department

August 2002 - February 2003

Transportation Security Administration



Houston, Texas
Contract Staffing Specialist

       Main objective of a Staffing Specialist was to oversee high-volume processing of applicants for security sensitive Government-based positions throughout the United States of America. Responsible for accurate knowledge of all government policies within the assessment process. Assisted Team Manager in coordinating team assignments in order to meet the daily challenges of processing large volume of applicants. Conducted behavioral-based interviews, extensive review of government documents such as the Questionnaire for Public Trust (SF-85P), supervised applicant background searches and organized applicant’s processing schedules. Coached and trained other Specialists regarding staffing process to drive consistent candidate selection methods. Assisted in setting expectations for all participating Specialists in the hiring process; gained agreement on schedules and responsibilities. Streamlined daily federal operations to meet hiring requirements. Reviewed daily hiring totals, reported hiring activities to Team Manager and complied with extensive travel demands. 



* Received the United States Compliance Award from the U.S. Federal Director of Security



* Managed and mentored 4 area recruiters and monitored daily hiring activity


* Maintains Security Clearance from United States Government and Homeland Security Department 

Education & Associations
Education: 

Stephen F. Austin State University



May 1991
Bachelor of Applied Arts and Science



Nacogdoches, Texas

Communications/Industrial Marketing

Associations:    

DaVita’s Run/Walk-The Kidney Trust



August 2010 - February 2013
Volunteer/Participant

Casa for Kids






December 2009 - Present
Community Volunteer

Third Story Ministry





March 2009- Present

Summer Volunteer
Susan G. Komen-Race for the Cure



October 2003 - Present

Participant and Volunteer

Houston Livestock Show and Rodeo



July 1999 - July 2008
Committee Volunteer


Training & Certifications



DaVita’s National SIP Speaker




January 2013

DaVita, Inc.







Denver, CO

DaVita’s Internship Forum





May 2012

DaVita, Inc.







Denver, CO

DaVita Academy






June 2010

DaVita, Inc.







Los Angeles, CA

Executive Recruiting






November 2008
Bank of New York Mellon





Houston, TX
Anti-Violence in the Workplace




December 2004

Adecco Employment Services





Houston, TX
Today’s Marketplace

 



April 2003

Adecco Employment Services





Houston, TX








Transportation Security 





August 2002
Homeland Security Department




 Houston, TX
