PAYROLL CHANGE REPORT

Today's Date: 12/16/2016 Effective Date: 12/19/2016
Hire Date: 8/8/2016 Hours Worked: 3 Month/480 Hours
Employee’s Name: Veronigue Niati
Department: 1QF
CHANGE (S) FROM TO
X |rate $10.00 Wi G
Shift Differential -
Total $10.00 $io.cO

REASON (S) FOR THE CHANGE (S)

Seniority Increase (Circle One) 480 HRS| 6 Month| 1 Year | 11/2Year| 2Year | Annual
Merit Increase (level 2)
Other
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Departmeni: o L~ b

HireDate: S -3 -lle
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Job Title:

Superdsor: \ NG € HFEle Evaluation Period: e
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Attendance @ Repo.ri‘é for all scheduled shifis at the )Zl/
scheduled start time : - '
«  Notifies supervision In advance if : o
uhable fofepart to workas - /E( o i N
_ g scheduled '
Communicaton. | ¢ Effectlvely sxchanges information, -} /Er : 0 : 0
C © - written or verhal, with all types of s - ) N
personnel ~ - -
s Communicates information )Z( 1 0.
) accurately, timely, and respectiully
lob Skills and a  Ableto grasp new concepis and )Zf/ M ik
Ability to Leamn applies them to the job - ‘ o
o Demonstrates technical : /Z( 5 o
understanding of the job . o
oo o Asks questions to confitm = N
: understanpding of concepls ‘ ) - .
Worlk Qualityand | o  Qperates systems and equipment A I L
Ability to Folbw praperly " g ] ] Ll
Work Instruciions | o Follows workprocedures = 1 I
: e Follows through ontasks ’ = 1
Safetyand QA | o Follows all Safaty policles A 1 ]
Food Safety e Watches out for others 2 | l
Awareness 4 ; . i S,
e Followsall A & Food Safely ,Zl/ r O
% Awareness policies & procedures :
Team Work and | o Ablefogetalongwith others and )z/ g 1 u
Initiative help themi complete tasks ;
¢ Does work without being constantly ﬁ( ' 1 N
reminded - ' T
¢ Fits Into the norms and expeciations | 1 1
of the organization. ' .




Please answer the following quastions below:
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Are addmonai resources{tao}s needed? Have addmuna! resaurces/mo 5 thaﬁ Lhe employee

requested haen provided?
va | |
Are there any barriars or obstacles fo successfully | If obstacles or barriers exist, what has been done
perform the work? " .| to eliminaie them?

/5

Fﬁ;r;?pleyees &t their  month and 6 month milestone, please mark ones.
Employeais making progress and mesting perforimance expectations
L Employeeis not making grogress and Is not meeting performance expaciations

Supervisor Comiments
{If Not-Aeceptable Is marked for any Tesk, speciffc examples must be pravided) -
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[ = «  Employee Comimenis

This Evalugtion hog heen raviewed with ma on ihis dutes
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