
CrImI ••• •• ••••. eII .Ii •. 1 ~ -- t

Part alth.sellCtlan prGcess at CoI'POl'lle Man••••••• nt Group Indud. a badcaraund check. lb. badqpvund
check Includes the applicant's criminal history. Aspart of this Interview, we ask Ifthe applicant has bel!,
convicted of any crime. Whether or not an applicant has bean canvlcted of a atml doll nat determine
applicant's eH&lbllltyfor this position.

W-~~~
Recruit. Name: ~

Date of Interview:

Have you ever been convicted of any crlm., felony, misdemeanor, nat Indudlnl expunpd records?

Yes~No_
'sYII,when, where and what was the nature afthls offense.
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YouwiDnot be den"" amp._ saIaIy beca•••• you anIW8I'"Y'" above or becau. you have b••••
convicted of a crimi .•felony or mlsdtlmeanar. Thecamp..., considers many Indlvlduallnd factors In lvaluattna
a job C8,!dldate, Includlna but not Um"" ta, with ,...,.. to almlnll hIstaIy, the nature and date of any
offensl, the surraundlnl c:lrcumstInCII, and the nature at••.•••• far which you apply.
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