
CdmlnllIH-ppnd Ghack AckgqwJedBemaot. .
Part of the selection process at Corporate Managem~ni SrO~p'fndudes a backsround check. The background check
includes the applicant's criminal history. As part ofthls Jnterv1ew~we ask Ifthe applicant has been convicted of any
crime. Whether or not an applicant has been conv.t.CWdQf.8 crime does not determine applicant's eligibilityforthls .
position.

AppRcant Name: _=rqc;...L.C.f=Q&.;.V"_e=-----='Sc;...Yrl:..:..;.;.·,--'~'_"k=_ Date of Interview: 49 ~~ , -I C'p
Recruiter Name: --..IILo.:;."-~'~_~__ .-;.y_~_-+- _
Haveyou ever been oonvJcted, plead guilty or no oontest to a Felony?
Yes·'! No_

Isyes, please list when, where and the nature of the offense(s)
(k~4)e.tu'" <1f\ D\. ~\c.e(
~~ ••~QA\ .MtJ.. O/()J 3

Have you ever been oonvlcted, plead guilty or no contest to a Misdemeanor?
Yes -.; No_

Isyes, ple~ list when, where and the nature of the offense(s)

~fl~ w~ctl /tAlV aots:

Youwill not be denied employment solely because you answer ''Ye~' above or because you have been convicted of a
crime, felony or misdemeanor. The company considers many indMdualized factors In evaluating a job candidate,
Induding but not limited to, with respect to crimInal history, the nature and date of an offense, the surrounding
circumstances, and the nature of the position for which you apply.

Bymy .anature below, I certify that the infannatJon provided above Is true and complete that I have discussed the
above with my IntervIewer as dIsclosed. I understand and a••.••. that any misrepresentation by me will be sufficient
cause to eliminate me from consideration for employment and/ortenninate employment at any time If I have been
employed. 1J J
Applicant Signature: ~ r:5'.dL Date: O&~,J$-I (Q

HRManager Signature: ~ t ~ !! Eligible~ Ineligible: _ Date: 8'd 5 .2..c \L


