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Bmﬁnthfﬂmunth Evaluation for En;lpluyees in a New Position

Emplayee Name: %vﬁﬂﬁ-{r Kﬂ’h

Deparfment:

[QF

lob Title:

Superylsors E % 2 ES@% f‘);?

Hire Date:

i~ - &

Evaluation Period:

SBoonth - 40 |

our

Attendance

| Repﬂrts for all schedu!ad shifts at the

scheduled start time
Motifies supervision In advance if

unable to report to work as
schedulad

Communication

Effectively exchanges Information,
written or verbal, with all types of
persannet

Communicates information
accurately, timaly, and respectfully
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Job Skills and
Ability to Learn

Able to grasp new concepis and
applles them to the job
Demgnsirates technical
understanding of the job

Asks questions o confirm
understanding of concepts

Work Quallﬁr and
Ability to Follow
Waork Instructlons

Cperates systerns and eguipment
properly

Follows work provedures

Fallows through on tasks

Safety and QA-
Food Safety
Awareness

Follows all Safety policies
Watches out fn_r others

Foltows all A & Food Safety
Awareness policles 8 procaduras

Teaam Work and
Iniiative

Able to get along with others and
help them complete tasks

Does work without being constantly
reminded

Fits into the norms and expectations
of the organization.
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Please answer the foilowing questions below:

R pinyee

Are additional resou

CEEEEEDY )

reesftools needed? ] additional recurcesftuc-!s that the elnvea
reguested been provided?

w

Are there any barriers or obstacles o successfully | If obstacles or barriers exist, what has been done
pesform the work? to eliminate them?

For Employees at their 3 month and 6 month milestone, please mark ohe:
A Employee is making progress and meeting performance expectations
[1 Employee is not making progress and is not meeting performance expectatlons

. Supervisor Comments
{If Not-Acceptoble is motked for any Task, specific examples must be provided)

Employes Comments

This Everiuntion kas been reviewed with me on this dofe.
Date:

Employea Signature;
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P:AYROLL CHANGE REPORT

Today's Date: 373142015 Effective Date:  4/13/2015
Hire Date: 1/6/2015 Hours Worked: 410.00
Employee's Name: Steven Tucker
Department: _ HF-Support
CHANGE (S) FROM TO
X |Rate $9.00 BN, 806
Shift Differential ' —
Total 400 F16 50
REASON {S) FOR THE CHANGE {5)
X |Seniority Increase {Clrcle Ona) 80 DD 6 Month | 1Year | 11/2Year] 2Year | Annyal
X  |Merit Increage
Other
ADDITIONAL COMMENTS
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