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CMG APPLICATION FOR EMPLOYMENT

APPLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUNE CHECK WALL BE COMPLETED
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APPLICATION FOR ERPALOYMENT
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APPLICATION FOR ENPLOVIENT

WEIK EXPPRIENCE
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PLEASE READ CAREFULLY
APPLICATION FORM WAIVER

T exchange for the copsideration of my job apphchtion by Corporsie Mamagement Grotitt, Ine.,

Tagrep that:

Neither the acoepiance of thix application not the subsequent eniry o auy type of amployment rdutianship, cither in the
position applied for or any other position, and regardless of the conteats of employss handhooks, personae! zanuals,
-benefit plams, policy statements and the jike 25 they may exist fhowm time te tima, or ofher company practices, shall serve to
create an actial or implied contracl of cmployment, or to confer sny right & remaln an amployee of Corponue
Metegement Group, Ine. (CMG), or oterwise 1 changs in any respect the ensploviment-al-will sedationship betwea it wod
the undersigned. and thet relationship cannot be gitered exespt by & wiitten instroment signed by e offoer of CMG. Both
the undersigned and CMG may end the ¢mployment refationship at any time, without specified ootice of rcason. I
amployed, T wnderstand thar CMC may unilsterally chunge ar revise their beneffs, policies and procedmves end such
changes may inchnde reduction in benefits,

L zuthovise invegtigation af all statements cantained in this application, I unaderstand dist the misrepresentation of amisgion
of facts will resndt in my disgualification from copsideration for omptoyment or, if diseovered sfter I begin emmployiment,
will result in my temaisation. T hereby glve CMG permission to voatact schoals, all previous emplovers (ualear otherwise
indicated), ceforences and others and hereby relexse CMG Ghom any Eability a8 a resull of such contact.

¥ understand that 3 comyrehensive background check may be conducted o deternmine my eligibility for hire by CMG. This
mey include but is not lmited o, Investigations of crimine] and/or coovietion reconds, driving reoords and/or a dnig soreen
text as reguired by clienis, goverument repulations or by CMG policies. -

I release CMG apd othet persobs of entities from any claims that pught by based on CMG"s decision 1o conduct a
background check.

T understand that, in conncetion with the routine prooessing of your ernloyment application, CMG may requast fiom 2
CONEUDET TpOTting apmicy an investigative comsumer teport including information a3 to wy credit records, chamcia,
gencynl reputation, persone] charactenistics and mede of living. Upon writen request from me, CMG will provide me with
additione! inferrratian concaming the natre and seope of aty such repont reguested by it, 28 required by the Fair Credst
Reposting Act.

1 furtber anderstend that my employment with CMG sball be probetionary for s petiod of ninety (90) days and Aurther that
at amy time during the probationary period o thereafier, my cmployiment relationship with CMG is terminable ax will for
aoy rezsout by eifler paty.
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