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May we contact your previous supervisor for reference? M-Yes __ No
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From: To: Reason for Leaving:
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Responsibilities:

A To: Reason for Leaving:

your previous supervisor for reference? __Yes _ No

ers are true and complete to the best of
ployment, | understand that false



In exchange for the consideration of my job application by Corporate Manage

| agree that:

Nelther thfe acceptance of this application nor the subsequent entry into any type of empl
relationship, either in the position applied for or any other position, and regardless of the
employee handbooks, personnel manuals, benefit plans, policy statements and the like as they
from time to time, or other company practices, shall serve to create an actual or implied contract
employment, or to confer any right to remain an employee of Corporate Management Group, Inc
or otherwise to change in any respect the employment-at-will relationship between it and the
undersigned, and that relationship cannot be altered except by a written instrument signed by an offic
of CMG. Both the undersigned and CMG may end the employment relationship at any time, without
specified notice or reason. If employed, | understand that CMG may unilaterally change or revise their
benefits, policies and procedures and such changes may include reduction in benefits.

| authorize investigation of all statements contained in this application. | understand that the
misrepresentation or omission of facts will result in my disqualification from consideration for
employment or, if discovered after | begin employment, will result in my termination. | hereby give CMG
permission to contact schools, all previous employers (unless otherwise indicated), references and others
and hereby release CMG from any liability as a result of such contact.

| understand that a comprehensive background check may be conducted to determine my eligibility for
hire by CMG. This may include but is not limited to, investigations of criminal and/or conviction records,
driving records and/or a drug screen test as required by clients, government regulations or by CMG
policies.

| release CMG and other persons or entities from any claims that might be based on CMG’s decisio "
conduct a background check.

| understand that, in connection with the routine processing of your employment application,
request from a consumer reporting agency an investigative consumer report including inform:s




- Work Experience

e e e e 2 e e A,
Ramada Inn

Front Desk Clerk - Rochester, MN

October 2019 to October 2020

* Make reservation
* Check guest in an out of the hotel

* Maintain clean property

Crew member/Trainer
Burger King - East Grand Forks, MN

March 2013 to June 2015

* Prepared Food

* Process payment
* Responded appropriate to customers issues

Front Desk Clerk
Howard Johnson Hotel - Grand Forks, ND

September 2009 to March 2013

* Made reservations
* Handled guest issues
* Checked guest in and out of the hotel

ER Registration Clerk
Advocate Christ Hospital - Oak Lawn, IL

October 2006 to May 2009

* Verified insurance eligibility
* Obtained signatures for required forms

* Entered patient demographic information into the system

December 2002




* Molding
= Machine Operator
* Packaging

*» Assembly

= Manufacturing

« fast learner

« problem solving

* Microsoft Word

« Customer Service

« Microsoft Powerpoint

* Medical Terminology

= Food Production

« Insurance Verification




' CMG Preliminary Questions
Name: “(ConNe He L))

Date: _! l 2921 20

Please Mark Yes or No

1. If hired are you willing to take a drug teste No

2. Are you able to work with pork?@ No

Please Mark Your Preferred Position
3. What shift to you prefer? 1) 2nd 3d

*To be completed during or after interview*

Have you ever been convicted of a crime? Yes/S_ No

Explain

Incident Fe\om\ e aut Do\




nployer Solutions Staffing Group (ESSG) fo use the information an
in this application to determine my qualifications. | authorize ESSG m
employers, except as indicated in this application, regarding my previot
ilities, performance, compensation and eligibility for rehire.
inderstand that comprehensive background checks may be conducted to determine my
igibility for my hire by certain clients of ESSG. This may include - but is not limited to,
investigations of criminal and/or conviction records, driving records and/or a drug screen tes

- required y clients, government regulations or by ESSG policies.
I release ESSG and other persons or entities from any claims that might be based on ESSG's

decision to conduct a background check. | certify that all statements made in .my.qpplicoﬁon :
are frue and accurate and that | have not omitted any material information or provided false or_ i
misleading information. | understand that nay material omission or misrepresentation will result in

my disqualification from consideration for employment or if discovered after | begin my
employment, will result in my termination.
If hired, | agree to abide by the pblicies and procedures of ESSG.

Thave read and agree | (initial)

| hereby authorize Employer Solutions Staffing Group, LLC and its designated agents and
representatives to conduct a comprehensive review of my background causing a consumer
report and/or an investigative consumer report to be generated for employment purposes. |
understand that the scope of the consumer report / investigative consumer report may include,
but is not limited to the following areas: verification of social security number, credit reports,
current and previous residences, employment history, education background, character
references, drug testing, civil and criminal history records from any criminal justice agency in any

- orall federal, state, country jurisdictions, driving records, birth records, and any other public

~ records.
corporation or public agency to divulge any

further authorize any individual, company, firm,
pertaining to me, to Employer Solutions Staffing Group,

allinformation, verbal or written,
agents. | further authorize the complete release of any records or data pertaining fo

the individual, company, firm, corporation or public agency may have to include
n or data received from other sources Employer Solutions Staffing Group, LLC an
agents and representatives shall maintain all information received from
 confidential manner in order fo protect the applicants personal i
limited to, addresses, social security numbers and date of

(inifial) -







NCTIONS: Every effort has been made to identify the essential functio
. However, it in no way states or implies that these are the only dutie:
=quired to perform. The omission of specific statements of duties does not e ‘
em from the position if the work is similar, related or an essential function of the
position. .
DUTIES/RESPONSIBILITIES: set up grinding equipment; gather materials to be used for
proper formulation; operate grinding equipment; keep accurate production and raw
material sheets as needed; move product to freezers quickly; breakdown equipment
for cleaning; preform other duties assigned by supervisor; work well with others; report to
work on time; follow rules; care and maintain property and equipment.
This job description does not list all the duties of the job. You may be asked by your
supervisor, manager or Executive Committee to perform other duties. You will be
evaluated in part based upon your performance of the tasks fisted in this job
description.
MACHINERY: Grinding equipment, bone and gristle remover, snowing equipment,
stuffer equipment, metal detector, anyl-ray and basic operating knowledge of Formax
machines.
EQUIPMENT: Hand pallet jack, combos, luggers, carts, PPE, calculator, hand tools.
CHEMICALS: Dry Ice.
WORK ENVIRONMENT: Standing on cement floor. Moderate to high noise.
Temperature range of 30-50 degrees Fahrenheit.
PHYSICAL REQUIREMENTS (with or without reasonable accommodation): Ability to
lift/move 10-65 pounds continuously. Requires varying degrees of pushing, pulling (of
400-pound tubs), bending and lifting to move boxes. Must be able to continuously
perform simple repetitive and manipulative tasks. Able to perform tasks requiring action
of muscles or groups of muscles such as walking, reaching, climbing and stooping. Must
be able fo stand for prolonged periods of time (eight-hour shift).
MENTAL REQUIREMENTS (with or without reasonable accommodation): Able to :
~ concentrate on details with many interruptions. Able to attend to task/function for 4G
- minutes at a time. Able to remember verbal and/or written task/assignment for ai
. ﬂ, eight-hour shift. Must be able to read and use a pound percentage scale.
~ WORK HOURS: Eight-hour workweek, Monday through Friday. Will be require
e weekends. i




