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1 Employee is making progress and meating performance expectations
L1 Employeais not making grogress and is not meeting performance expatiations
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PAYROLL CHANGE REPORT

Today's Date: 5/5/2016 Effective Date:  5/30/2016
Hire Date: 11/24/2014 Hours Worked: 18 months
Employee's Name: Derek Theisen
Department: Packout - IQF
CHANGE (S) FROM TO
X |Rate $10.25 DO B0
Shift Differential $0.00 A
Total $10.25 Do 86
REASON (S) FOR THE CHANGE (S)
X  |Seniority Increase (Circle One) 480 HRS | 6 Month | 1 Year | 11/2Year| 2Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Derek has zero absences in the past 18 months!!!
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