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Professional Experience 
Sept 09 - Present
                        beVerus  (Consultant)                                                 Denver, CO

· Collaborated on establishing the companies culture and website design.

· Coordinated product selection and managed relations with manufacturers.

· Co-led effort to procure funding for nonprofits through product sales.

June 09 - Present
                Ventex Worldwide  (Consultant)                                         Denver, CO

· Led marketing, product development, and sales strategy for the North American market.

· Oversaw website and brochure development.

· Led tradeshow prep and execution.

· Coordinated efforts internationally with other branches and sister company.

· Established SOPs for emails, estimates, and marketing material.

· Reported directly to Chairman.

Aug 07- June 09
                         Accenture                                                                   Denver, CO

· Work as an Instructional Designer to develop numerous web based, instructor led, and virtual instructor led courses for the many Fortune 500 companies and the largest telecommunications company in Australia. One such course was a highly technical three-day instructor led course that was developed while working remotely in Denver.

· Develop online and paper based assessments.

· Developed the “Lunch & Learn” program to reduce deficiencies and skill gaps, and to teach new skills to company employees over their lunch hour.
May- Aug 07                      Online Training Consultant (Independent Contractor)    Springfield, MO

· Co-led the development of an online coaches training workshop for a National Coaches Organization. 

· Incorporated the latest research in leader and youth development.
Fall 06- Spring 07                    Missouri State University
     
                         Springfield, MO

· Taught Psychology of Personal Growth
· Challenged students to go beyond learning facts in order to assess the content validity of information and its practical application.

· Led a research team in conducting studies on leadership within group settings. 

· Utilized strong diplomatic skills and the desire to produce the best solution for all parties to increase success as a leader.
Oct 06- June 07          Professional Advantage Leaders (Independent Contractor) Springfield, MO

· Developed introductory leadership workshop with training manual and materials.

· Conducted needs assessment

· Designed curriculum based on leadership theory

Aug-Dec 05                         North Point Development (Independent Contractor)      Springfield, MO

· Co-led the implementation and technical report write-up of an organizational climate assessment for North Point Development and its sister company.

2002 – 2005                              Southbridge Realty   
                         Savannah, GA

· Coordinated work schedules and directed maintenance of a luxury condominium development; performed general property management duties.
· Supervised employees and contractors to ensure quality work in a timely manner.
2002

                         Arts’ A Trip
         

                         Savannah, GA

· Developed business strategy, recruited employees, and built/maintained clientele for a newly developing travel company.  

2001-2002
              Georgia National Guard
                          Hinesville, GA 

· Tracked troop movements and followed logistical support while supplying overall battlefield layout for Army’s 3rd Infantry Division Command Unit.

· Held a Secret Security Clearance.

1998-2001 
     U.S. Army Ranger Special Operations
                         Savannah, GA 

· Completed Ranger School (Army’s premier leadership development course).

· Competed in prestigious and elite Best Ranger Competition.

· Led fire teams of three to four men in support of special operation objectives.

· Relayed battlefield data to supporting elements as Radio Telephone Operator.

· Held Secret Security Clearance (Security clearance was upgraded to Top Secret on an as needed basis).

Education
      


            Missouri State University
                                      Springfield, MO

· Master of Science, Industrial/Organizational Psychology.

· Thesis topic: Leadership and Emotional Control
· GPA = 3.8 / 4
Computer Skills: 

· Microsoft Office (Word, Excel, PowerPoint, Outlook, Publisher, Access, Visio, SharePoint)
· NetMeeting

· SPSS (Statistical software)
· Captivate (RoboDemo)

· SnagIt
· Sugar CRM

· Interwise

· Multiple LMS systems
· iAuthor (Accenture Learning courseware) 
· Macromedia (Dream Weaver, Breeze Presenter)

· InQuizit

· Articulate (Engage and Quizmaker)

· Adobe Acrobat
· Rudimentary HTML
· Rudimentary SAP

· Exam 6 for Windows

Professional Skills
· Instructional Design

· Performance assessment

· Supervising research teams/workgroups 
· Presenting and teaching to variety of audiences
· Organizational development

· Designing training manuals and supplemental materials
· Online training development
· Administered and scored psychological inventories

· Organizational climate assessments

· Project management
· Publishing technical reports

· Knowledge of EEO laws and legal considerations involved in selection 

· Performing job analyses 

· Conducting utility and adverse impact analyses for selection devices

· Needs assessments
Relevant Training/Course work
· Adult learning theory 

· Motivation/goal setting theory 

· Training/development

· Performance management

· Personnel selection

· Group dynamics

· Organizational survey methods

· EEO compliance

· Multivariate statistical techniques

· Research methods

· Occupational health

· Professional ethics

· Leadership/teambuilding

Research Presentations
2008 Emotions in Organizational Life conference, Jones, R.G., Kane, T. Russo, J. & Walmsley, P. - What you see is what you feel: Leader emotional labor is in the eye of the beholder. 
2007 Society of Industrial Organizational Psychology- Effects of Goal-Structure-Based Planning on Leadership and Group Process


2007 College of Health and Human Services Research Symposium – Group Effectiveness as a Function of Leader’s Intelligent use of Emotional Displays


2003 Carolinas Conference – Student Centered Teaching in Psychology 1101

Volunteer Experience and Honors
· Eight years of work with Young Life, mentoring high school adolescence.

· Social Action Team, organized events to build a sense of community in the workplace

· Society of Industrial/Organizational Psychology affiliate 
· Member of Home Owners Association Board for Peach Tree Village.

· Industrial/Organizational Psychology Club at Missouri State University

· Psi Chi Honor Society President
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