PAYROLL CHANGE REPORT

Today's Date:

Hire Date:

Employee’s Name:

12/28/2016

1/9/2015

Ted Roemhildt

Effective Date: 11912017

Hours Worked: 2 Year

Department: 1QF
CHANGE (S) FROM TO
X |Rate $11.00 Hit 5
Shift Differential -
Total $11.00 Py S
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HANGE (S) -

Seniority Increase (Circle One) 480 HRS | 6 Month] 1 Year | 11/2Year| 2 Year | Annual
Merit Increase (level 2)
Other
ADDITIONAL COMMENTS
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3month/6month Evaluation
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Attendance

a Reperisforall scheduled shlﬁs at the

of the organization.

schaduled start time S
« Notfftes supervision in advance If o
uhable tofepart to workas. i 1
_ . scheduled " ‘
Communicaton. | ¢ Effectively exchanges information, 0 ) N
C _ | wristen or verhal, with all types of . o
personnel :
s Communicates information 1 1.
accurately, timely, and respectiully B _
lob skills and o Able to grasp new concepls and e
o ] . | [
Ability to Leamn applies them to the job . /. I
o Demongtrates technical . E I no
understanding of the job . o
o Asks questions to conflim N I
understanding of concepis ] P
Work Qualityand | e  Operates systems and equipment ‘K I L
Ability to Follw properly - 1/ | 1
Work Instructions | o Follows work procedures ;3/ P N |
. ¢ Follows through ontasks /)ZT’ - s O
e, : / ‘a o
Safetyand QA | e Followsall Safety policles “f1 O [
By T .
Foon Satety e Watches out for others Jal ; ] - g
Awareness _ . _ »
e Followsall OA & Food Safely ’ r r
% Awarensss policles & procedures }]/ ¢
Team Work and , I - v
ettt ! o' Able o get along with others and /2/ 1 1
Initiative help them compleie tasks
¢ Doeswork without being constantly Ij// ' 1 I
reminded - ' 7 e T
e  Fits into the norms and expeciations 1 1




Please answer the following questions helow:
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SUPELVISE

Are addmon_al resources/’me}s raeeded?

-

i

Hava addnienai resaurces[mols ’Eﬁa’: the employee

requested heen provided?

Are there any barriers or obstacles to successfully
perform the work?

If obstacles or bartiers exist, “what has been done

* | 1o eliminate tham?

For Employees gt thelr % month and & month milestons, pleasa mafk@ﬁe:.
I Employesis making progress and meating performance expectations
[l Employeeis not making grogress and Is not meeting performance expaciations

éﬁcsc// )c)

Supervisor Commenis
(13' Nm—Accepfabie Is mrked jor any Task, specific exgmples gms;, be prowded)
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: Emp!ayee Comments

This Ex Jafseazzanhds been wﬂwed Wiih me on ihis dates




