Staffing Agreement

Employer Solutions Staffing Group, LLC, its successors and assigns and its
subsidiaries, affiliates and/or related entities (herein referred to collectively as *ESSG"), in
assoclation with Corporate Management Group, Inc (CMG), and Relchel Foods, Inc.
(‘Client”) agree to the terms and conditions set forth in this Staffing Agreement (the
“Agreement” means this Agreement and all exhibits and schedules attached hereto).

ESSG’s Duties and Responsibilities
1. ESSG will—

a. By and through the services of Corporate Management Group Inc., recrult,
screen, interview and assign its employees (“Assigned Employees”) to perform the
type of work described on Exhibit A under Client's supervision at the locations
specified on Exhibit A. ,

b. Pay Assigned Employees’ wages. l

c. Pay, withhold and transmit payrol! and income taxes; provide unemployment
insurance and workers' compensation benefits; and handle unemployment and
workers' compensation claims involving Assigned Employees.

d. Offer affordable, minimum essential heaithcare coverage to ail ESSG’s assigned
employees who are anticipated to work or who actually do work 120 hours in a
month, so that nelther ESSG nor Client shall be responsible for a penalty under
Section 4980(H) of the Internal Revenue Code. ESSG shall offer coverage In
compliance with the Patlent Protection and Affordable Care Act, Pub. L. No. 111-
148 (2010), as amended by the Heaith Care and Education Reconcliiation Act of
2010, Pub. L. No. 111-162 (2010), and Section 4980(H) of the Internal Revenue
Code, the final regulations, and guidance thereunder. ESSG shall offer this
coverage within 80 days of the date the ESSG Assigned Employee s initially
employed by ESSG, unless the Assigned Employee qualifies as a bona fide
variable hour employee under controlling law. If ESSG falls to offer such coverage
as described herein, ESSG shall indemnify and defend Client against any taxes,
penalty, claim, or damages alleged or assessed against Client as a result of such
failure. ’ '

Client’s Duties and Responsibilities
2. Client will— ‘
a. Properly supervise Assigned Employees performing its work and be responsible
for Its business operations, products, services and intellectual property.

b. Properly supervise, control, and safeguard its premises, processes, or systems,
and not entrust Assigned Employees with unattended premises, cash, checks,
keys, credit cards, merchandise, confidential or trade secret information,
negotlable instruments, or other valuables without ESSG's express prior written
approval or as strictly required by the job description provided to ESSG. Client
shall not permit ESSG’s employees to operate motor vehicles without express
permission from ESSG. ESSG's Insurance does not cover loss or damage caused
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by ESSG's employees’ operating the Client's owned or leased motor vehicle(s),
and the Client therefore accepts full responsibility for and will indemnify ESSG from
any and all claims, including the defense thereof, invoiving bodily injury, property
damage, fire, theft, collision, cargo damage or public llablliity damage sustained or
incurred as a result of an employee operating such vehicles(s), or arising out of or
Involving violation by the Client of this Paragraph.

¢. Provide Assigned Employees with a safe work site and provide appropriate
information, training, and safety equipment with respect to any hazardous
substances or conditions to which they may be exposed at the work site. Client
agrees that it has primary responsibility for compliance with state and federal
OSHA laws and regulations to the extent those laws apply to ESSG employees
assigned to Client's worksite. .Client further agrees to provide such assigned
employees the proper specific safety training needed 6°d6 the assigned jobs and
tasks as well as to provide properly fitted and necessary personal protective
equipment required to provide adequate protection to such assigned employees.
ESSG and ESSG's workers' compensation carrler shall have the right to inspect
Client's premises during normal business hours and to make recommendations
pertaining to job safety and loss control. It is agreed that ESSG, by inspecting such
premises or by not Inspecting such premises, assumes neither liability nor
responsibllity for any unsafe working condition that may exist.

d. ESSG and Corporate Management Group Inc. shall have the right to conduct
inspections of Client's premises during normal business hours in accordance with
the Occupational Safety and Health Administration's (OSHA) Temporary Worker
Initiative standards. These inspections may include, but are not limited to,
assessments of job safety, compliance with OSHA regulations, and
recommendations for improvements. It is further agreed that ESSG, by inspecting
such premises or by not inspecting such premises, assumes neither liability nor
responsibility for any unsafe working condition that may exist.

e. Not change Assigned Employees’ job duties without ESSG'’s express prior written
approval.

f. Exclude Assigned Employees from Client's benefit plans, policies, and practices,
and not make any offer or promise relating to Assigned Employees’ compensation
or benefits.

Payment Terms, Biil Rates and Fees

3. Client will pay for performance at the rates set forth on Exhibit A and will also pay
any additional costs or fees set forth in this Agreement. Client will be invoiced on
a weekly basis for services provided under this Agreement. Payment is due within
thirty (30) days from date on invoice and must be sent to the address indicated on
the invoice. Any unpaid involice shall be considered past due if payment is not
received within thirty (30) days of invoice date. Client agi€es to pay a finance
charge of 1.5% per month, or 18% per annum, on all past-due amounts,
commencing on the thirty-first day after the invoice date. Client agrees to pay all
costs of collection, including attomeys’ fees and related expenses, incurred by the
other party in connection with any efforts to collect amounts due under this
Agreement, regardless of whether such amounts are ultimately paid by Client
before or after collection efforts have commenced. ’



4. If at any time during the term of this Agreement, ESSG is required to increase an
Assigned Employee’s wages (due to increase in minimum wage rates or
mandatory benefits requirement) or incurs an increase in its payroll burden costs
(such as FICA, FUI, SUI, or government-mandated pald leave or time off or other
benefits programs) as a direct result of any law, determination, order or action by
a governmental authority or government insurance benefit program, Client agrees
that ESSG may increase the bill rates proportionately so as to place ESSG in'the
same position it was in prior to such law, determination, order or action. ESSG
shall provide Client with 30 days' prior notice of any such increase.

Survival and Termination ‘

5. This contract shall remain in full force and effect unless and until it is terminated
by either party in accordance with its terms, or Is superseded by a subsequent
written agreement executed by both Rarties.
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ACKNOWLEDGEMENT AND AGREEMENT

AGREED TO:

Employer Solutions Staffing Group, LLC

Title: Ceo
Date:  05/21/2025 05:54PM UTC

7201 Metro Bivd Suite 900 | Edina, MN 55439

Relchel Foods, Inc.

By:

Name Print
Name Sign:
Title: Cio

Date: S22 25

3706 Enterprise Drive SW | Rochester, MN 565802

Corporate Management Group, Inc.

By:
Ti)t’le: §ﬂ';, et
Date: 5. / Z/ ZEZf

1501 W 124% Ave, Unit 500, Westminster, CO 80234
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Exhibit A

Rate Schedule
Regular Vacation/Sick
Financed Rates Hours Overtime and Safe
' Time
Billing Multiplier 1.32 1.26 1.22

Payment is due 30 days from receipt of invoice. ;

Additional Fees: !
Standard background checks and mouth swab drug tests are included in the above blli rate.

Physicals, enhanced background checks, off siteqrug tests or DOT checks will be paid for by
Client. :

Assigned Employees who select health coverage that requires an employer contribution, the
Client agrees to pay the amount of employer contribution

Govemment mandated PTO, Sick Time, Parental Leave or any other type of leave, if required in
the Client's State or municipality, shall be billed at{the vacation bill rate for such hours.




ESSG places a strong emphasis on the safety of ESSG workers and ensuring they are afforded a haiard
free work énvironment at all imes. This commitment to safety allows us to provide the best possibla
service ta each Client at a reasonable cost.

Throughout many industries, the cost of workers’ compensation insurancs is rapidly lncfe’a'sihﬁsThere are
many factors contributing to these high costs, some of which we cannot directly control, but others we

can,

ESSQ's goal Is to establish a partnership with each Client to reduce and/cr sliminate any unnecessary
injurles and lost-time accidents caused by carelessness or an unsafe work environment. In accordance
with OSHA 300 log compliance, our Clients recognize their responsibliity in keeping these logs as
the host employer and will partner with ESSG to report these recordable Incidents in a timely
manner to the ESSG Work Comp Dapartment.

Woe would like to foster a mutual partnership and understanding of the following safety and on-the-jeb
Injury procedures, practices and philosophies:

Uniess the Glient has obtained prior written consent from ESSG, the Client agrees that all ESSG
employees will only perform the job activity assigned without deviation from that assignment and
will not be asked to perform any activity that has not been previously agreed upon. Any variance
from that agreed upon assignment must be reported to ESSQG before work begins.

It is important to have an understanding of your cperations in order to provide workers who meet
your standards. This includes the physical abillties to fulfill the essential job functions as well as
the skill sets that are consistent with your operations. T
ESSG employees will be provided proper safety ortentation training In all safety, hazardous
communication and operational Instructions in the same manner as any of your direct
employees.

ESSG employees will be provided and required to wear all appropriate Personal Protective
Equipment (PPE) at all times.
Client agrees to notify ESSG as soon as possible following the event of an accident or [njury of
one of ESSG employees.
Cllent agrees to adhere to ESSG's Substance Abuse Policy and notify ESSG in the event of
any employes acting intoxicated or in a suspiclous manner.

ESSG employees will be allowed to participate in a Light Duty work program If one is

in plece for direct employees.

Cllent agrees to implement and follow all aspects of ESSG Safety Policles and Procedures.

Theseareas of agresment are intended to Insure a safe and productive partrership and reduce your
llability to a minimum. In the event that an accident does occur, Client should contact the ESSG
Workers' Compensation Department to report the required information.



