O rientation
P Bl

CORPDRS|E RAAMAGEMENT GROUT

CMG APPLICATION FOR EMPLOYMENT

APFLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUND CHECK WILL BE COMPLETED

PLEASE COMPLETE PAGES 15 oare LA 27 1Y

Namém_lﬂmg:\‘_ﬁ/? emita
apt Firat Middle Mafdon

Present address /&Lﬂ t2nivefSitiu DR 55
T Chwd  NMM Betey

Stata Zp -

Soclal Security NoaaD8 __ - foF - o2

Telephone (0% FLée - fifotd E-Mail
' F
If under 18, pleass list age Refarred by, m
Position applied for (1) ﬂa@ﬁ IO ' Shift ylebla to work
1Bt
and salary desired (2)_ ., D E—
{Be spacific) %m
How marry holrs ean you work weekly? &) Can you work nlights?

Employment desirad v/~ FULL-TIME ONLY ___ PART-TIME ONLY ___ FULL- OR PART-TIME

When avallable for work? AO8 ,Q

hava responsibliiizs or commitments that will prevent you from meeting specified work schedulas?
Mo__ Yes If so, please sxplain

Do ticipate any absences from work on 8 regular basia?
Ma___ Yes i =0, plase explain

TYPE QF SCHODL | NAME OF SCHOOL LOCATION NUMEER OF MAJOR &
{Complete malling YEARS DIEGREE
address) COMPLETED
High Schasl Thnts &'g_jﬁ Ihiton TL i Dilﬂhm___

Tdllegs Mﬂﬂ%f (alored ﬁff? i Yt Lerfificat e

Bus. or Trade School

Profassional Schoof
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APPLICATION FOR EMPLOYMENT
=

B0 YU HAVE A DRIVER'S LICENSE? __ Yes 3/ No

What s vour means of traneportation to work? BUS
Oriver's licansa number State of 1ssus

Oparater ___ Commereial (CDL)___ Chauflsur

Expirafion data

Hawva you had any accidents during the past thres years? __ Yes_ No
If sa, how many?

Hava you had any moving wiolatlons during the paet three years? _ Yes __ Mo
[f a0, how many?

Pleasa list bwo refersnees other than relstives or previcus employers.

Name, E;\a"rffﬂ- ig]%gyﬁegg;i Nama:'f,b:}ﬁfﬂﬂ. H&Jﬁﬁ ‘IS}’}
Pasition #ﬂﬂ’i& H&'a”h A poston Di.-:.-l-ait.tj

Company Company Buen har

Addrass Address

Telophone (2IG_1 2455 — Tleted Telaphone (128 ) F245 ~ J91.0

APPLICATION FOR EMPLOYMENT
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MILITARY

HAVE YOU EVER BEEN iN THE ARMED FORCES? __ Yes _\4

ARE YOU NOW A MEMBER OF THE RESERVE OR NATIONAL GUARD? _ Yes \_{

Branch Spaclsity
Cate Entersd Discharge Daie
WORK EXPERIENCE

Please list your work exparizncs for the past five years beainning with your most recant job neld.
i you ware salf-empleyed, glve irm name. Attach additfenal shaets if necessary.

on
Compary
Address

Telephnna{.-_m}l Zéa N ;jq 5l

[}
Name MM%L?’-{}_
Posif ,_'_'gm.}r:

Supenisor name

Employment detes Pay or salary
Fomifdec 20,2013 | stat 4.0
Tofineet 25, 204 | Findl

Your lagt job ttle

Reason for leaving (be spaciic)

List the jobs you held, duties parformad, skitls usad or leamed, advancamsits or promotions while you worked ad this

Company.

Nama ﬂ.ﬁ’a—o SupeTvisor namé

Z:f:::; Employment dates Pay or salary

Adcress From 77eAc 15,200 | geant €4,00
Togrt- /& 2014 Firai

Telaphone (325 ) Z5/~£4e& 1 o Your fast job e

Feason for leaving (he speciiic)

List the Jobs you held, dutles perfonmed, skills used or learned, advancements or premotions while: you worked at this

Company. :
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APPLICATION FOR EMPLOYMENT

WK EXPERIENCE

Please list your work exparlence for the past five years beglinning with your most recent jeb held.
H you ware seff-amployed. glve firm name. Attach addifional sheets If necessary.

N ¥
Namembm__
Position M

Company
Address

Telephone {320 ) PG RE LN

Suparyizor hame

Emplaymett dates Pay or salary
From 4 2840 Stant
ToRev 25, 2614 | Final

Your last job title

Reasacn for leaving (be specific)

List the jobs you hsld, dutles performed, skiits used or leamed, advancemants or promotions while you worked at this

LCompany.
Narme Suparvisor name
Position Employment datas Pay or satary
Company T
Address From Start

Ta Fihai

Telephone { )

Your laat job title

Reazon for leaving {be specific}

List the jobs you held, duties performed, skills Lzad or leamed, advancements or pramotions while you worked st this

cOompany.

May wa contact your pragant smployer? ﬁas Mo

Ditt yout completa this application yourself !:ras __No

If not, who did?
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FLEASE READ CAREFULLY
AFPLICATION FOBM WAIVER

In exchange for the considoration of my job application by Corporate Management Group, Ing.,

Lagree that:

Neiiher the sceepiance of this application nor the subsequent entry inte: any type of employment relationship, either in the
position applied for or any other position, and regardless of the contents of employee handbooks, personnsl manuals,
benefit plans, policy statements and the like as fhey may exist from time to time, or other company practices, shall serve 10
create an actual or implied comtract of employment, or to confer any right to remain an employee of Corporato
Management Group, Inc. (CMG), or otherwise to change in any respect the employment-at-will relationship between it and
the undessigned, and that relationship cannot be altered except by & written instmment signed by an officer of CMG. Both
the undersigned and CMG may end the emplovinent relationship at any time, without specified notice or reason. If
emplayed, T understand that CMG may unilaterally change or revise their benefits, policies and procedures and
changes may include reduction in benefits, :

T authorize investigation of all statements contsined in this application. I understand that the mistepresentation or omiszion
of facts will result in my disqualification from consideration for employment or, if discovered after I begin employment,
will result in my tetmination. I hereby give CMG permission to comtact schools, all previous employers (unless otherwise
indicated), refersnces and others and hereby release CMG from any liability as a result of such contact.

1 vnderstand that 2 comprehensive background check may be conducted to determtine my eligibility for hire by CMG. This
may include but is not limited to, investigations of criminal and/or conviction records, driving records and/or a drug sereen
test as required by clients, government regulations or by CMG policies.

1 release CMG and other persons ot entities from any claims that might bo based on CMG's decision to conduct a
background check,

1 understand that, in cornection with the routine processing of your employment application, CMG may request from a
consumer reporting agency an investigative consumet report inchiding information as to miy credit records, character,
general reputation, personal characteristics and mode of living, Upon written request from me, CMG will provide me with
additional mformation concerning the nature and scope of any such repori requested by it, as required by the Fair Credit
Reporiing Act. ’

1 further understand that iy emplayment with CMG shal! be probationaty for a peviod of ninety (90) days and further that
at any time during the probationary period or thereafter, my employment relationship with CMG is terminable at wikt for

any reason by either party.

Signature of app!imﬁ%‘w' W Date: /2 - .2;2'““/ d
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