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Part of the selection process at Corporate Manapment Group Includes a backaround check. The bacqround
check Includes the applicant's criminal history. As part of this Interview. we ask If the applicant has been
convicted of any crime. Whether or not an applicant has been convicted of. crime does not determine
applicant's elllibJlIty for this position.

Applicant Name: ~ g4.+t..e6 q;f.Date aflntervlaw: 0o/¥5"
R~nerName: ~r~~

{\
Have you ever been convicted of any crime, felony, misdemeanor, not Includlnl expunpd records?

Yes VNo_
Is yes, when, where andwhat _the natureafthl'.ofIense' ~ yt/ of~'l'1-po55tes("1
tknn.ef'1't'\ MW'j,7~ 0 (I') t-Qj(lJJ17 l.e

You will not be denied employment solely because you answer "Y", above or because you have been
convicted of a crlm., felony or misdemeanor. The company considers many IndMduallzed factors In evaluatlnl
a job candidate, Indudlnl but not limited to, with respect to criminal history, the nature and date of any
offense, the surroundln. circumstances, and the natura of the position for which you apply.

8y my stpature below, I certify that the Infannatlon pravfded abov.'1 true and campl_ that I hn.
dllcuaed the UOVtIwfthmy Int"""", a» dlldOl8d. 1underJland and •••.•• that any ml.....,.....matlan
by 1Mwillbe suffId.m aUM to IUmln•• me from consldentlan 'or employment and/or _rm'nllte
employment at any time I have been II1'II' __
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