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Shaunta Williams

1657 Minnehaha Ave East

St Paul, MN 55106

(651) 239-0906
shauntawilliams2010@yahoo.com

Objective: To work within a company that | will be able to utilize the skill, training, and
credentials as an Certified Nursing Assistant, Personal Care Assistant. To obtain a
position that will allow me to make a positive contribution to the organization.

Professional Experience

e Providing direct care: Assisting the residents or client with Activities of daily living.
ROM and PROM, breathing treatments. Oxygen delivery
Preparing meals, light house work
Experience with Hoyer Lifts and Easy Stands, gate belts

e Charting on the computer, and record keeping books to maintain accurate client
activities

Administration

o Created lesson plans, meal count, planed activities of the center

e Developed a volunteer program in the result of the effort the centers insurance was
saved, and enrollment of the center was increased by 10%

e Trained new employees

Employment History
Personal Care Assistant private care for Sheba Tate 2013-2015
Certified Nursing Assistant Goldenliving Care Center 2012-2012
Personal Care Assistant Private care for Kelly Olson 2010-2011
Certified Nursing Assistant Golden Valley Rhab Center 2010-2011
Personal Care Assistant Hearts To Home Care 2008-2009

Lead Teacher/ Assistant Center Director Through The Eyes Of A Child Care  2006-2009

Education
Everest Institute Eagan, MN
Medical Assistant 2011
Everest Institute Eagan, MN
HIPPA,OSHA, CPR 2010
Comfort Services Minneapolis, MN
Certified Nursing Assistant 2010
The Early Education Station Milwaukee, WI
Center Administration 2004
The 4C'’s Of Greater Milwaukee, WI

Infant& Toddler Care, Teacher Ass, Lead Teacher 2001-2002
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What did you do?
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10. (+/-) Do you currently have any limitations or restrictions that we should be aware
when considering you for a position? If so, What? ( It does not eliminate them from
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11. Preparation {0 ! 1)) 12. Comprehension LD [ ID




