PAYROLL CHANGE REPORT

Today's Date: 9/1/2016 Effective Date: 9/5/2016
Hire Date: 3/3/2015 Hours Worked: 18 Months
Employee's Name: Shamsadeen Mahmoud
Department: Packout - Dimension
CHANGE (S) FROM TO
X |Rate $10.25 W 10. SO\
~ |shift Differential $0.00 —
Total $10.25 BB N0

REASON (S) FOR THE CHANGE (8

{GM Authorization)

X [Seniority Increase (Circle One) 480HRS | 6 Month | 1 Year | 11/2Year| 2 Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS
Shamsadeen has one absence in the past year.
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: accurately, imely, and respectfully
lob skills and o Able fo grasp new concepts and W 0 I
Ability to Leam apniies therm fo the job d
' o Demonstrates technical A
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o Asks questions to confirm f '

. understanding of concepis ﬁ] . . d =
Work Qualityand | o  Qperaies sysiems and enuipment ) B N
Ability to Follow properly ; 1 | I
WorlkInstructions | o Follows work procedures N 1 N

_ ¢ Follows through ontasks Tﬁ 1 s
Safetyand €4 | o  Follows all Safaty policies ‘jﬁﬂ ' Ll L
Food Safety e Watches out for others ‘ﬁﬂ | 1
Awareness 3 -

e Follows all OA & Food Safety ﬁ! u I
¥ Awareness policies & procedures ‘
Te"ia.m _WO rikand | o Abletoget along with others and Iﬂ] 1 ]
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Please ariswar the following questions below:
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A-re addmonal resource«s/taa}s neaded?

Have addmonal resmrces/mo ’cha'i: the emp[oyee
requesied been provided?

Are there any barriers or chstacles to successfuﬂy
perform the work?

| to eliminate them?

if obstacles or bartiers exist, what has been done

For Employees &t their 3 month and 6 month milestone, pleasa mark one:.
O Employeeis making progress and meeiing performance expeciations
[l Employesis not maling progress and Is not mesting performarnce expéciations

TS fae Vs

Supervisor Comments
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Employee Comments
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