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Phone: 303.328.8124

Email: maureen.schilling1@gmail.com
I have been in Recruiting for seven years; my experience encompasses all realms of recruiting: full cycle, high volume, campus, and C-level.

Professional Experience

April 2011 - August 2012 - Network Global Logistics



Denver, CO




The #1 ranked 3PL in Customer Service for 2011

Senior HR Business Partner/Recruiter

Manage all recruiting functions nationwide/internationally in a variety of areas with requisitions average 20+ per month, including Call Center, Dispatching, Inventory, Warehouse Management, Sales professionals, and C-Level executives. The sourcing of candidates comes through social networking, LinkedIn Recruiter, and campus recruiting. I have extensive knowledge with applicant tracking software (ATS), high phone volume experience, and overall management of the full cycle process.


Achievements:

· Developed internal employee recruiting program
· Developed established behavioral based interviewing processes
· Metrics tracking
· Responsible for the company-wide organizational charting
· Developed and rewrote policies for the Employee Handbook
· Developed New Employee Orientation, New Employee On boarding, and New Manager Training 
June 2007– January 2011 - HSS







Denver, CO

The leading healthcare security provider in the U.S., has been raising the standard of protection in hospitals and the healthcare industry since 1972.

Corporate Recruiter

High volume, nationwide, full cycle recruiting for entry level and corporate openings including: accounting, IT, biomed, medical equipment management, security integration, and HR. Average hiring was 20 new hires per week. The sourcing of candidates was through social networking, LinkedIn, campus recruiting, and career fair recruiting.





Achievements:

· Developed internal employee recruiting program
· Metrics tracking
· Key player in implementing Applicant tracking software(ATS)
· High phone volume experience
· Strong communications skills and professional representation of company
· Developed behavioral based interviewing processes
July 2000 - June 2007 - Medi-Dyn, Inc.





Englewood, CO




Specialized, high-quality, innovative, and responsive support services 


company, exclusively serving the unique needs of the healthcare industry




Corporate Recruiter:  January 2006 – June 2007
Managed all recruiting functions nationwide for management in housekeeping in healthcare facilities. The sourcing of candidates comes through social networking, LinkedIn Recruiter, and very heavy campus recruiting. I have extensive knowledge with applicant tracking software (ATS), high phone volume experience, and overall management of the full cycle process.





Achievements:

· Increased new hire retention to 87% in first year
· Developed an in depth campus recruiting tracking spreadsheet
· Developed recruiting brochure and job fair advertising
· Developed Manager Interview Guide
· Trained on site management in current interviewing protocols and practices



Contract Management - Healthcare Environmental Services:




July 2000 – Jan 2006


Managed the Housekeeping Department operations for several 
health-care 
facilities. Supervised and mentored employees and 
managers. 
Responsible for million dollar department budgets





Acheivements

· Managed major capital projects and interior hospital improvements
· Negotiated vendor contracts for construction, design, and equipment
Education

B.S. Business Administration with emphasis in Management

The University of Montana - Missoula, Montana

