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Part of the selection process at Corporale Manapmant GrOupInd •• a baclcaround chICk. The backsround
check Includes the applicant's criminal history.Aspart of this Interview. we ask Ifthe applicant has been
convicted of any crime. Whether or not an appilcant has been convicted of. crime does not determine
applicant's elillbility for this position.
Appncant Name: ....;.;;__ .".....;__ ....;;;..;.-\-__ ---: Date of Interview: '\ - L t,..- ll£
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Recru~.NamE~~~~~~~--------------------
Haveyou ever been convicted Qf any crlma, felany, mlsdameanor, not Includlnl expunpd records?

Y~~NO_

Isyes, when, whera and what was the nature of this offense.
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Youwillnot ba denied employment solely because you answer "Ya$' above or because you h~ve been
convicted of a crime, felony or misdemeanor. 'The company considers many Individualized fact4:lrsI" evaluatlnl
a jab candidate, Includlnl but not limited to, with respect to criminal history, the naura and date of any
offense, the surroundlnl drcumstlncas, and the nature of the positIQn for which you apply.


