PAYROLL CHANGE REPORT

Today's Date: 9/1/2016

Hire Date: . 6/13/2016

Employee’s Name: Sahara Ketsene

Effective Date:

9/12/2016

Hours Worked: 480 hours (3 months)

Department: IQF - Packout
CHANGE (S) FROM TO
X |Rate $9.50 915
Shift Differential $0.00 -
Total $9.50 415
REASON (S) FOR THE CHANGE (S)
X |Seniority Increase (Circle One) 480 HRS | 6 Month f 1 Year | 11/2Year| 2 Year Annual
Merit Increase
Other
ADDITIONAL COMMENTS
Sahara has zero absences.
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e Follows sll OA & Food Safety 1 5
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T&:am }‘VDT kand | e Ableioget along with others and I ] H
[nitiative help them compleie tasks
e Does work without being constantly % ] N
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Please answar the following questions below:
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Are additional resourcesj’taals needed?

%

Have additmnal resaurces/tae!s *'ma‘t the emp{oyee
requested heen provided?

Are there any barriers or obstacles to successfuily
periorm the work?

obsiac!es or harriers exist, whai has been done
| o eliminate them?

For Employeas at their % month and & month milestone, please mark onet.
Il Employesis making prograss and mesting performance expeciations
1 Employeais not making grogress and Is not mesting perforarice expectations

; Supervisor Comments
(If Not-Acceptable fs marked for any Task, specific examples must be provided) -
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