PAYROLL CHANGE REPORT

Today's Date: 9/1/2016 Effective Date: 9/12/2016
Hire Date: . 2/19/2015 Hours Worked: 18 Months
Employee's Name: Ruun Qjulu
Department: Flow Wrap Operator
CHANGE (S) FROM TO
X |Rate $11.25 Wil B0
Shift Differential $0.50 B 050
Total $11.75 ﬂ, [ Lol
REASON (S) FOR THE CHANGE (S)
X  |Seniority Increase (Circle One) 480HRS | 6 Month | 1 Year | 11/2Year | 2 Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Ruun has 2 absences in the past year.
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Authorized by: P e e Date:
~(Pepartment Manager)
Guideline verified: U\'Y\[q [ Date:
dlﬂmas:ej)izces
Date:
{GM Authorization)
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B 3monih/8month Evaluation

Emp{mgee Name: 00N () \U U\ | Department: \" iow Woren 2
Job Title \Qw LWra ﬁ (’“”yg,ﬂdmr Hire Date: 2 )14 B01S
Supemsor‘ W\ & o Evaluation Period: 16 MO las
e e e A Gee ptablk M
. ; gkfﬁ.}?:.’ IEMk?n i &H{:w\! (EE 1 TR
[t § s s AT ALY 1k R
ALLendance s Reporisfor a]l SL,hedu d shn“‘s at the El/
scheduyled stari time :
¢ Notlfies supervision in advence if EI/ o
unable fofeport to workas - : . f 1
' . scheduled o ) _
Communicaton. | ¢ Effectively exchanges information, - E( o : D' |
T : - ritken or verbal, with ailtypes of » s
personnel : .
» Communicaies information E’( ] ol 3
accurately, fimely, and respectiully )
lob skills and e Able o grasp new concepts andg d N -
Ability to Leam applies them to the job ;
o Demonstrates technical
understanding of the job E( . - H
o Asks questions te confirm
. undarstanding o7 concepis E( . H U
Work Qualityand | o  Qperates systems and eq uipment ) 'EZ/, !__7. L]
Ability to Follow properly o Q/I 1 H
Work Instructions | o Follows work procedures 7 N S
: e Follows through ontasks & T .
safety and QA- e  Follows all Safety policies ik [ [l
0 ) . —
Foad Safety s Watches out for others v 1 [
Awareness : o
e Followsall OA & Food Safety Er u O
* Awareness policies & procedures ‘
Tia.m }Nork and | e Ablefoget alongwith others and E{ I 1
Inifiative help theni compleie tasks
e Does work without being eonsiantly % 1 [
reminded ' A
e Fiis Inio the normis and expectations % 1 |
of the organization. '




Please answer the following questions helow:
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Are addmonai resources/taois neecied'?

-

Have addn:mnal resaumes[wols Lhat Lha employee
requested been provided?

Are there any barriers or obstacles to successfui!y
perform the work?

if obstacles or barriers xist, what has been done
| to eliminate them?

For Employees at their 3 month and & menth milestone, please marlk onie:.
[0 Employes is making prograss and meeting performance expectations
[l Employes is not making grogress and is not mesting performance expectations

Superyisor Comments
{If Not-Accepteable s marked for any Task, specific examples must be providad) .

1

Employee Commers

This Evafuaiion hos been reviewed with me on ihis dute:

Ermployes Signature: Datss
174’” / ) OG-
ol [ 957
Supervisor Stenature: Dater .
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