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Attendance Reports for all schedu!ed shlf‘s a‘t the ] 1
schedyled start time
Notifies supervision in advance if ’ o
unable fofepart to work as - LH 1
' _ scheduled . ]
Communication - Effectively exchanges information, . & ? o 0 ) 1
C written or verbal, with all t;rpes of - [ =
personnel - ;
Communicates information ] Bl .
accurately, fimely, and respectiully _
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Ability to Leam applies them to the job | ‘
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Ability to Follow property , \@ N ]
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_ Follows through ontasks 7 %2\{ T .
Safety and QA- Follows all Safaty policies /ﬁf [ [l
Fogd Safety Watches out for others @ | Cl
Awareness : . :
Follows all QA & Food Safety 1l .
* Awareness policies & procedures % .
Te.a'm jND rk and * Able foget along with others and ﬁ 1 1
Initiative help thend complete tasks i{
Does work without being consiantly \ﬁ 1 L1
reminded 7
Fits into the norms and expectations ] 1
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Please answer the following questions below:
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Are addrtlonal rﬂsources/taois needed?

Have addltmnai resources/tools that the emp]eyee
requested haen provided?

Are there any harriers or obstacles o successfui[y
perform the work?

¥ obstacles or barriers exist, what has beer done
to eliminate them?

For Employees at Their 3 mon‘th and E manth milestong, pleass mark ona
[0 Employes is making progress and meeting performance expec*atlans
O Employeais not making grogress and is not meeting performance expaciations

Supervisor Comments
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PAYROLL CHANGE REPORT

Today's Date: 71812016 Effective Date: 7/25/2016
Hire Date: 1/26/2015 Hours Worked: 18 months
Employee's Name: Alexus Ross
Department: 1QF-Support
CHANGE (S) FROM
X |Rate $11.50 Bl1L.75
Shift Differential $0.50 v 5505
Total $12.00 ®19. 45
REASON (S) FOR THE CHANGE (S)
X {Seniority Increase (Circle One) 480 HRS §{ 6 Month | 1 Year | 11/2Year| 2 Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Alexus has 3 abcenses in the past 18 months
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