PAYROLL CHANGE REPORT

Today's Date: 4/14/2015 Effective Date:  4/27/2015
HHire Date: 1/26f2015 Hours Worked: A08.00
Employee’s Name: Alexus Ross
Dapartment: 1GF
CHANGE (8} FROM TO
X |Rate $9.00 q L5
Shift Differential — —
Total P00 $4 15
REASON (8} FOR THE CHANGE (3}
X {Seniority Increase [Circle One) (_ﬁ_ﬂ Dg_t__:} 8 Month | 1Year | 14/2Year| 2Year | Annual
Merit Increase
|Other
ADDITIONAL COMMENTS
Alexus has one absence as of 414115.
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3month/6émonth Evaluation for Employees in a New Position

Employea Name: ,f:l\\(-jxg_rﬁ '{2555
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ttendance

Heports for all scheduled shifts at the
scheduled start time

Motifies supervision in advance i
unable to report to work as
scheduled

Department: | (0
lobTitle: TOCKU+ direDate: 1faip{f S
Supervisor; _ | "y e ennit Evaluation Period:  =yyy—

ﬁHﬁf/ oUrs

Communication

Effectively exchanges information,
written or varhal, with alf types of
personne

Communicates information
accurately, timely, and respectiully
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Job Skills and
Ability to bearn

Able to grasp new concepts and
applies them to the job
Demansirates technical
understanding of the joh

&sks questions to confirm
understanding of concapts

H

Work Cuality and
Ability to Follow
Waorlk Instru ctiqns

Operates systems and equipment
properly

Follows work procedfures

Follows through on tasks

El
H

Safety and QA-
Food Safety
Awareness

Follaws ail Safety policies
Watches out for others

Follows all QA & Food Safety
Awareness palicies & procadures

Team Work and
Initiative

Ahle to get along with others and
help them complets tasks

Does work without being constantly
remindad

Fits into the norms and expectations
of the organlzation.
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Please answer the following guestions belaw:
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Are additional resor-:;ess needed?

Have additlonal reurcasj’tuols_thathe pluyee
requested been provided?

Are there any barriers or obstacles ¥o sucoessfully | If obstacles or bastiers exist, what has been done
perform the work? to eliminate them?

For Employees at their 3 month and & month wmilestone, please mark one:
B Employee is making progress and meeting performanive expectations
[0 Employee is not making progress and is not meeting performance expectations

, Supendsor Comments
{If Not-Acceptabie Is marked for any Tosk, specific examples must be providad}
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