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f—\re addxtlunal rasourcas/iools needed?

Have addrtmnal resourcesﬁ:oo}s that i:na employee
requested heen provided?

Are there any barriers or obstacles to success:uily
perform the work?

if obstacles or barriers exist, what has been done
o eliminate them?
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[0 Employes is making progress and meeting performance expectations
[l Employee is not making progress and is not meeting perfortnarice expéctations
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PAYROLL CHANGE REPORT

Today's Date: 7/8/2016 Effective Date: 7/18/2016
Hire Date: . 1/9/2015 Hours Worked: 18 months
Employee's Name: Ted Roemhildt
Department: packout- level 2
CHANGE (S) FROM
X |Rate $10.25 @ 10.90
Shift Differential $0.00 ==
Total $10.25 H10.50
REASON (S) FOR THE CHANGE (S)
X |Seniority Increase (Circle One) 480 HRS | 6 Month | 1 Year | 11/2 Year| 2 Year Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Ted has 2 absences.
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