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DISCLAIMER AND SIGNATURE

I certify that my answers are true and complete to the best of my knowledge.

If this application leads to employment, I understand that false or misleading information in my application or interview
may result in my release.
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Part of the selection process at Corporate Management Group includes a background check. The background
check includes the applicant’s criminal history. As part of this interview, we ask if the applicant has been
convicted of any crime. Whether or not an applicant has been convicted of a crime does not determine
applicant’s eligibility for this position.

Applicant Name:j:m m7/ o 2. neg Date of interview: j_—_Q_Q_—_Aﬁ_

Recruiter Namezw&m%

Have you ever been convicted of any crime, felony, misdemeanor, not including expunged records?

Yes_séﬂu_

Is yes, when, where and what was the nature of this offense,

Dw/T Dyears %90

You will not be denied employment solely because You answer “Yes” above or because you have been
convicted of a crime, felony or misdemeanor. The company considers many individualized factors in evaluating
a job candidate, including but not limited to, with respect to criminal history, the nature and date of any
offense, the surrounding circumstances, and the nature of the position for which you apply.

Applicant Signature: 4%/% Date: _:3:(242 -/ é
HR Manager Signature:




Applicant Name: /Izum,/ ’S'o 2,'/\? Date: 3_52 I‘az

L)

. (+/-)Are O'IJI looking for short term (2-3 months) or long term (6+ months) work?
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2. (+/-) Wha/t gl;gyour pay expectations?

3. (+/-) What shift(s) do you prefer to work? When are you available to start working?
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4. (+/-)Areyou available to work weekends?
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5. (+ /-)How do you plan to get to and from work? 770&33
6. (+/-)Have you ever worked in Commercial Food Production before? NO

7. (+/-) }?o j/’ou have a perience working in hot or cold environments? Which one?
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8. (+/+ ) What kind of work do you enjoy doing?
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9. (+/-)Tell me about what you liked about your previous job?
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10. (+/ - )Tell me about what you did not like about your previous job?
weqfher

11. (+/- ) We all make mistakes from time to time. Tell me about a time you made a
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How did you handle it? t.en+ back anl picted eplhe mower

12. (+/-) What do you do to keep busy when there is no enough work to do?
Clean +he ek eor Prer c«eels

13.(+/-) Do you currently have any limitations or restrictions that we should be aware
when considering you for a position? If so, What? ( It does not eliminate them from
opportunity we want to make the right match ) /20
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