


Ricky Pressley
421 Ramp Patch Lane
Waynesville, NC 28786
OBJECTIVE 
A career opportunity in management that will utilize the skills I have gained through 
my experience in a production / management environment. 

ABILITIES 
Excellent operations management and administrative skills. 
Ensure all employees are knowledgeable of and adhere to mill safety policies and 
regulations. (OSHA and EPA policies) 
Manage, direct and coordinate the activities of employees engaged in production 
on assigned shift to meet production goals. 
Coordinate maintenance mechanics, electricians, and instrument techs to 
maintain mill issues that arise. (M,E&I) 
Responsible for effective employee relations. Provide employee coaching and 
development. Resolve employee issues through problem resolution. Ensure 
hourly employees have proper training and tools to meet department goals. 
Work with unionized hourly employees and see that the contract is adhered to. 
Meet production goals by balancing qualities, productivity, performance, cost, 
safety, environmental and morale to achieve positive results in all areas. 
Work with other departments, shifts, and direct reports to achieve team attitude 
among crew and peers. 
Develop weekly work schedules. 
Initiate and follow up work orders in JD Edwards to provide communication to 
maintenance department of mechanical and E&I issues. 
Maintain personnel records with respect to temporary and permanent set up 
documentation and seniority list. 
Strong leadership and supervisory skills. 
Strong team player. 
Excellent trouble shooting skills. 
Ability to manage multiple priorities.  
 
ACHIEVEMENTS 
NC Licensed Building Contractor. 
NC Licensed Electrical Contractor. 
NC certified Onsite Wastewater Contractor. 
Prepared and produced JSA’s for jobs in the department. 
Have been responsible for crew to meet all OSHA Safety training yearly. 
Maintained a high level of productivity on shift. 
Maintained an injury free workplace. 
Wrote the manuals for, developed, and trained all employees on a total pulp mill 
rebuild (300 million dollar project). 
Have taken years of leadership skills workshops. 
Six sigma training. 
Have taken STOP Safety program along with several other safety Leadership 
Workshops. 
Worked Pulp Mill Superintendent positions as needed. 

EMPLOYMENT 
1989 - Present Pulp Manufacturing Shift Manager, 
 (Evergreen Packaging), (Blue Ridge Papers) 
 (Champion International) 
 1983-1984 / Woodyard clerk:  Was responsible in taking orders throughout the mill for the mill 
railway system.  Would locate boxcars, chemicals, etc., and dispatch to rail crew to switch 
out.   Also ran truck scales, (round wood, chip truck, chemical trucks, etc.) and maintained 
inventory.

1984-1989 /  Was responsible for physically measuring every chip railcar and round wood ( pulp 
wood) railcar that entered the mill by Southern Railway and keeping up with inventory.

Track Crew Foreman: responsible for keeping up the Mill Railway System, and building and 
repairing rail tracks in the mill.

Woodward Foreman: responsible for keeping up with every car,(  coal, chips, chemicals, etc. ) 
that was located on mill property.  Was over Railroad Switching Crew to see that they were 
meeting the mills needs in a prompt manner.

1989 to Present   Shift Manager. During this time, I helped develop, train, and start up a 300 
million dollar Pulp Mill rebuild.  This took place over a two year period while we ran the old 
Pulp Mill.

We went to CB Washers on the Pine Fiberline while maintaining Vacuum Washers on the 
Hardwood Fiberline.  The Pine Fiberline Produces 600 -700 Tpd and the Hardwood 750-850 Tpd.

Presently / Responsible for a 36 ton a day ERCO CLO2 plant.  We have 2 stages of Chlorine 
Dioxide on each Fiberline.  We also have O2 Delignification

Responsible for 18 Batch Digesters.  (9 Pine, and 9 Hardwood ) We cook with direct and indirect 
steam.

I have approximately 20 employees on shift whom I am responsible for, as well as being 
responsible for lock outs, coordinating maintenance, and electrical and instrumental repairs.

I currently use KRONOS for time keeping.  We have recently gone with SAP instead of JD 
Edwards to perform work orders and supply orders.

I am responsible for weekly work schedules and maintaining seniority lists.  We work 12 
rotating shifts.  On night shifts, I have the responsibility for the entire mill if an emergency or 
decision is to be made as to priority of where maintenance or E&I go first.
 
 
1981 -1983 Stebbings Engineering Construction 
1979 - Present Self Employment - Building / Electrical / Grading / 
 Septic Contractor 
 Design / Build -Developments and Custom Homes 


EDUCATION 

[bookmark: _GoBack]ASHEVILLE / BUNCOMBE TECHNICAL COMMUNITY COLLEGE, Asheville, NC 
AAS in Chemical Engineering Technology 
Graduated in 1983 
PISGAH HIGH SCHOOL, Canton, NC
Graduated in 1981 
REFERENCES
Furnished upon request




