David c. Pomerson
 (540) 353-6277 ( JMU87.5DCP@yahoo.com


SENIOR PROFESSIONAL in HUMAN RESOURCES
Accomplished and results-driven Human Resources professional with experience in designing and implementing programs to improve business operations.  Solid expertise in reading, interpreting, and implementing current Federal and State statutes as they apply to the organization.   Innovative and highly organized leader recognized as successful in conducting day to day business operations effectively while maintaining a strong line of communication between all levels of staff, with the versatility to work autonomously and cohesively as part of a team.
Areas of Expertise
Recruiting & Retention Strategy ● Payroll Administration ● Negotiations ● Benefits Administration 
 Corporate Communication ● Program Design & Implementation ● Labor Laws ● Training & Development  Public Speaking Networking/Relationship Building ● Organization ● Technical Proficiency ● Talent Management ● Cultural Sensitivity Tactful Leadership ● Competitive Analysis

professional experience
WOODFOREST NATIONAL BANK, Roanoke, VA
Retail Banker, 2007-2013
Key Accomplishments:

· Processed teller transactions, opened new accounts, and balanced cash drawers.

· Demonstrated proficiency with regard to policies, procedures, products and services.

· Participated in sales and marketing activities in order to meet branch sales goals and objectives.
· Responsible for developing professional relationships with retail partners.

GREYSTONE FINANCIAL GROUP (MetLife), Roanoke, VA  
Financial Services Representative, 2004-2007
Key Accomplishments:

· Cultivated a client base, and sold products that aligned with individual client needs in order to consistently meet or exceed company production objectives.
· Marketed and sold appropriate products, including life insurance, disability income insurance, long-term care insurance, annuities, and investments.
· Utilized data, market trends, and industry knowledge to develop and implement a personal business and marketing plan.
· Analyzed, prepared and delivered presentations and seminars to clients.
UBS FINANCIAL SERVICES INC. (Formerly PaineWebber, Inc.), Roanoke, VA  

Financial Advisor, 2001-2003

Key Accomplishments:

· Administered profound Brokerage Services/Sales.
CBIZ CENTURY PAYROLL, INCORPORATED, Roanoke, VA  

Benefits Administration Manager, 2000-2001

Key Accomplishments:
· Charged with working with the COBRA Unit, as well as the 401(k) Records Unit, which provided record keeping services and anti-discrimination testing.
· Maintained Cafeteria Code Section 125/132 compliance and handled administration for client base.
· Responsible for the direct supervision of 1 Exempt and 6 Non-exempt employees.
COBRA Business Manager, 2000

Key Accomplishments:

· Sustained COBRA Compliance and handled administration for client base.
· Supervised 2 Non-exempt employees in the daily processing of all COBRA activities.
· Provided inside sales support.
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JOHNSON & JOHNSON SPECTACLE LENS GROUP, Roanoke, VA  

Independent Contractor, 1999-2000
Key Accomplishments:

· Answerable for the Management Assessment Center.
· Accountable for OFCCP Audit Preparation.
ADVANCE AUTO PARTS, Roanoke, VA  

Retirement Benefits Manager, 1998-1999
Key Accomplishments:

· Managed Administration of 3 retirement plans. 
· Implemented Voice Response Unit Enrollment Program.
· Established 165€ Qualified Plan in Puerto Rico.
· Coordinated QDRO’s, Loans and Hardship Distributions among multiple plans.
Manager Benefits and Human Resources Administration, 1997-1998

Key Accomplishments:

· Oversaw the administration of all benefit plans and the HRIS software package.
· Processed 300+ new hires, 260+ rate increases and 275+ performance reviews weekly.
· Directed 1 Exempt, 16 Non-Exempt in the processing of 84,000+ transactions annually.
· Placed an employee on/or returned from FMLA every 1.8 hours, on average.
Employee Benefits Manager, 1994-1997

Key Accomplishments:

· Spearheaded the administration, design, financing, reporting and testing of self-funded and insured welfare plans, flexible spending accounts, and 401(k) plans. 
· Renegotiated insured contracts creating $255M savings first year.
· Converted medical plan to self-funded saving $1.6MM in first year.
GENICOM CORPORATION, Waynesboro, VA  

Manager – HR Programs, 1993-1994

Key Accomplishments:

· Developed integration plans for acquisitions of Centronics and Rastek companies.
· Demonstrated the ability to overcome cultural challenges brought on with the blending of the northern companies with a southern company, through an expertly executed vision.
Sr. HR Specialist - Benefits, 1992-1993

Key Accomplishments:

· Instituted flexible spending cafeteria plans and benefits communication pieces.
Past career success as a Supervisor in Personnel Accounting & Benefits, and Benefits Analyst with Genicom Corporation.  Responsibilities included: domestic payroll and benefits administration, and maintaining SPD’s, contracts, and plan documents.
EducatioN 
James Madison University, Harrisonburg, VA, Bachelor of Business Administration, Finance/Economics – Magna Cum Laude
Professional development
· Senior Professional in Human Resources (SPHR), 2000 - 2003

· Certified Employee Benefit Specialist (CEBS) – Completed Exams I-III
· Series 6, 66, & 7 Exam Qualified Registered Representative – Investment Advisor (VA), Register Representative (CA, FL, IN, NC, OH, & VA)
· Life, Health, & Annuity Insurance Licensed – Virginia, Non-Residential (FL, MD, NC, IN, & OH), List of Company Appointments Available

· U.S.D.O.D. Top Secret Security Clearance
