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Separation Report

Employes Name: Arielle Plafcan
Client Company: Branding Iren Separation Date: 03/10/2015

Reason for Separation or Refusal
{Flease check one of fhe folfowing)

Voluntary {Resignation, Job Abandonment, etc.)
m  Aftach Lettar of Reslgnation (i avatiable}
W [Date employee qult on t
m  Was there full time work for the emplnyee when hefshe quit? _____ Yes No
m Pisage give a detailed explanation of the clircumstances, including any.statements made
by the employee at the fime of separstion. (Complafe Explanation of Separation below.)

Involuntary {Layoff, Company Termination, Death, efc.)

Attach Warnings (if available)

l Discharged for misconduct connacted withworkon _ 03__ /10 715

8 Describe what the worker dict or failed 10 do which caused the discharge Explain the
specific act of misconduct, avoid general terms {ike “absentealsm”, “viokation of rules”; tell
what rule was violated and wity, how often absent, ate. (Complete Explanation of
Separation below.}

B The worker was terminated for unsatisfactory job performance. (Compiste Expfanation of
Separation balow.}

Explanation of Separation: (use additional shests i necessary)
Ariglie violzted the harassment policy.

i certify my statements are true and correct.

Supervisors Signature: Renee Burps Date: 03/182015




