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e~ 3month/6month Evaluation

Employee Name: YU P n Departmeni: | (9
Joh Title: '\KS\CX_;’) L}—P Hire Date: i /| 1 [ | Ly
Supervisor: N \C k =4 Evaluation Pericd: Lo 1noon+thS
; TAcEpERR R RE
i i, 33 BIeHE i‘i{‘é i‘ 3 : SITei s ¥'
Eii el ot e ﬂmwﬂﬁziﬁ&%
Attendance o Reporis forall scheduled smf‘s ai: *the JZ]/ ' 1l O
scheduled start time :
¢ Noifies supervision in advance if 1
unabla fofeport to work as E/ ) B [
_ ;. scheduled ‘ ' _
Communication. | ¢ Effectively exchanges informaiion, ] «32/ : - -
C © 7 written or verbal, with a!ltypes of !
personnel ' - .
¢ Communlcates information )Z( k] .
. accurately, timely, and respectiully
lob Skills anel o Ableto grasp new concepts arid JZ( = |
Ability to Learn applies them to the job .
o Demonstrates technical -2
understanding of the job Z ‘ L =
o  Asks questions to confitm
- understapding of concepis JZI/ = 2
Work Qualityard | e  Operafes systems and equipment % H [
Ability to Follow properly ar % O ]
Work Instructions | «  Follows work procedures |l IS .
_ e Follows through ontasks A e .
Safety and QA- s Follows all Safety policles g I |
i~ e s
Food Safety e Watches out for others [l 3 £l
Awareness .
e Follows all OA & Food Safety 12/ . u
% Awareness policies & procedures .
Te'akm 'Work and e Ableioget albng with others and E/ ] |
[nitiative help ther complete tasks
e Does work without being constantly Z( ] 1
reminded
e Fits into the norms and expectations @/ 1 O
of the organization. '




Please answar the following questions below:

o .. . Employee.

‘br”.-;"o,v‘r?;‘*}
iam Trw s

%ra*-wr'c‘!p" a-*‘“*;wwmww e
X

T

Are additiona! resources/toois raeeded?

Have add:tmnal resources/tools that the employee
requested heen provided?

perform the work?

Are there any harriers or obstacles to successfully

| If ohstacles or barriers exist, what has been done
o eliminate them?

ForE

loyees at their 3 month and & month milestone, please mark enet.

Employee is making progress and meeting performance expectations

0 Employee is not making grogress and is not meeting performartce expatiations

Supervisor Comments
{If Not-Acceptable s marked for any Task, specific examples must ba provided) -

Thanks {tor af! your harel worfe /

L

Employee Commerits

This Fvaluaiion has been reviewed with me on ihis daie

Date:

o)z it

Eriployee Signature:

| , 77
Subervisor Siznaiure: -

Biate:

/\fuzi’ Eﬁ%d’f 2

GJalle

o o




PAYROLL CHANGE REPORT

Today's Date: 6/2/2016 Effective Date: 6/20/2016
Hire Date: 1/11/2016 Hours Worked: 6 Months
Employee's Name: Bay Phan
Department: Packout - Skill Level 2
CHANGE (S) FROM TO
X |Rate $10.00 TG
Shift Differential $0.00 =
Total $10.00 163 2 =
REASON (S) FOR THE CHANGE (S)
X |Seniority Increase (Circle One) 480 HRS | 6 Month | 1Year | 11/2Year| 2Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Bay has zero absences in the past 6 months.

Authorized by: W Date: éA// 6
(Depdrtment Manager) £ 7
Guideline verified: mw LDO\% Date: N ar
Re L,
\Q ”& Date:

{(Human Resources)

(GM Authorization)
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