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scheduled start time :
e Noiifies supervision in advance it )
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_ - scheduled . _'
Communication. | ¢ Effectively exchanges information, 5 J@ ’ O ) .
C : ° written or verbal, with all types of : w .
personnel ? : ;
e Communicates information Y] o 1.
_ accurately, fimely, and respectiully
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Ability to Leam applies them to the job
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Ability to Follow properly  y ¥ 1 N
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Safetyand ©@A- | o Follows all Safety policies M N L
Food Safety e Watches out for others K | 1
Awareaness . ;
e Followsall OA & Food Safety 1 Il
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Iniifative help them compleie tasks
e Does work without being constantly lﬂ 1 1
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Please answer the following quesiions below:
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Are adﬂmonal reqources/taols needed'f‘
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Have addltmnal resources/tools that the employee
requested been provided?

Arathere am,i harriers or obstacles to successwily
perform the work?

if obstacles or barriers exist, what has been done
to eliminate them?

For Employees at their 8 month and 6 month milestona, plezsa mark one:.

Employee is making progress and meeting performance expectations
Employee is not making grogress and is not meeting pesfformance expaciations

Supsrvisor Comments _
(If Noi-Acceptable is marked for any Task, specific examples must be provided} -
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PAYROLL CHANGE REPORT

Today's Date: 6/2/2016 Effective Date: 6/13/2016
Hire Date: 3/11/2016 Hours Worked: 3 Months
Empioyee's Name: Jerell Peck
Department: Sanitation
CHANGE (8) FROM TO
X |Rate $10.50 LG50
Shift Differential $1.50 .56
Total $12.00 L 2.00
REASON (S) FOR THE CHANGE (S)
X {Seniority Increase (Circle One) 480 HRS | 6 Month § 1 Year | 11/2Year | 2Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Jerell has three absences in the past 3 months.
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