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PAYROLL CHANGE REPORT

Today's Date: 11/22/2016 Effective Date:  12/5/2016
Hire Date: Re-hire 5-3-16 Hours Worked: 1040-6 month
Employee’s Name: Pam Kissner
Department: IQF
CHANGE (S) FROM
X |Rate $10,00” ¢ \( o6 &0
Shift Differential
Total $10.00° <5 o 50
REASON (S) FOR THE CHANGE (S)
Seniority Increase (Circle One) 480 HRS| 6 Month | 1 Year | 11/2Year| 2 Year Annual
Merit Increase (level 2)
Other
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