Dr. Sidney O. Okolo, Ph.D.
495 Clyde Avenue, Suite 12
Calumet City, IL 60409
Phone: (312) 671-4721; eFax: (425) 671-1282 
Email: sokolo@vc-edu.org
http://linkedin.com/in/ibaweb

[bookmark: education]Educational Credentials
[bookmark: teaching]Ph.D. Organization and Management, Capella University, Minneapolis, MN (HLC-NCA accredited)  
M.A.Ed. Adult Education and Training, Argosy University, Phoenix, AZ (HLC-NCA accredited)   
M.S. Agribusiness, Alabama Agricultural and Mechanical University, Normal, AL (HLC-SACS accredited) 
B.S. Agricultural Mechanization with minor in General Business, University of Arkansas, Fayetteville, AR (HLC-NCA accredited)      
Post-Graduate Education Certification: Teaching in the Virtual Classroom and Courses/Curriculum Design, Fielding Graduate University, Santa Barbara, CA (CSCU-WASC accredited)                                                                      
Professional Experience   
Management/Teaching/Delivery Expertise
Associate Professor, Ashford University, San Diego, CA, 04/2009--Present
1. Facilitate, mentor, and guide young and adult learners through academic achievement. Also, work with graduate students in a mentorship and advisement capacity.
Managing Associate, International Business Associates, Inc., Calumet City, IL, 09/1991--Present
· As a management consultant, I have extensive management experience. I evaluate, recommend and implement business solutions for value enhancement results. I have proven results as a change agent in the improvement of profits, enhancement of productivity, maximization of efficiencies, behavior modification and organizational development. I identify and negotiate strategic relationships with content and technological partners. I also work with marketing, sales, and product development teams to implement business development initiatives. I read and interpret financial reports, and I have proficiency in MS Office.  

· My services also involve planning and directing all aspects of an organization's policies, objectives, training and development, and initiatives. My responsibilities include seeking for the short- and long-term profitability and growth of organization. My expertise in a variety of the field's concepts, practices, and procedures helps me in marketing, negotiating deals/contracts, conflicts and enhancing the stock of my organization. As a business specialist, I perform a variety of tasks by using a wide degree of creativity and latitude in leading and directing the work of others. 
Associate Professor, Central Michigan University, Mount Pleasant, MI, 01/2008--present
1. Provide direct and online academic instruction to adult learners in the College of Graduate Studies. Facilitate, teach, evaluate, and mentor graduate learners working for MBA, MS, and Ph.D.

Program Director, Virtual Classrooms Institute, Calumet City, IL, 08/2009--Present
· Oversee the entire institute’s education programs. Services include developing programs to suit adults who have been out of school for a long time to learn and transit back to college. Work with faculty and staff in development of academic programs, learning resources, courses, and assessment programs. Perform faculty and student development training, faculty coaching, development of online assessment tools, training courses, course and online program development to industry specification, and strategic planning for online program development for disadvantaged communities. Involves in the transition of traditional classroom to online environment. 

· Effective Teaching for Distance Learning Programs, computer-based Course Development, Academic Computing, Technology Evaluation, Curriculum Design and Evaluation, Front- and Back-end Web Scripting, Web Page Design and Evaluation Team-building (face-to-face and electronically), Effective Use of Technology in Organizations, Facilitation in Cyberspace 

Associate Faculty, Argosy University, Pittsburg, PA, 05/2007--Present
· Instruct and facilitate meaningful learning of the course competencies in the curriculum and proactively support all facets of the online learning environment. 
· Provide career education through learner-centered instruction that will enable graduates to fulfill the evolving needs of the marketplace. 
· Encourage a culture of learning that values mutual responsibility, life-long learning, diversity, and ethics, as well as, personal and professional development.
[bookmark: service]Consulting Education Engagement: Schools in the Country of Ghana and Gabon, 08/2009--05/2012 
Services included:
· Implementation of online education, learning management platform. Developed online degree programs, competency courses, and assessment tools, learning resources, curricula and syllabi.

· Train faculty and staff on the new online environment, conducted online faculty training, and conducted pilot programs.

Program Director, Academic Affairs, Anambra State University:    04/2007--08/2009

Services included:
· Developed, designed, updated and maintained new degrees and built new degrees
· Worked with head of Departments to develop the right programs.
·  Worked with industry program councils and working groups to define the degrees and competencies to be developed
· Reviewed all aspects of developing the detailed competencies and organizing and sequencing the competencies
· Found the best third party learning resources and mapping them back to the competencies in order to best teach those competencies
· Worked with assessment development to develop the assessments and make sure they’re aligned with the competencies and learning resources
· Worked with and directed instructional designers and specialists
· Helped schools reach the goal of using computer-based, self-paced, engaging instructional materials while moving away from textbooks.  Created hybrid programs and move the school more towards online, simulation and interactive materials. 
· Managed people, that included instructional designers, editors, faculty and subject matter experts, and  learning resource specialists 
· Managed academic projects and staff in alignment with school’s goals and mission 
Consulting Engagement:	05/2005--06/2007
· Review records of city of Chicago public schools’ students that are wards of the Department of children and family services (DCFS) to study the well-being of approximately foster children in the care of the department in order to determine current levels of child well-being in a variety of areas, one of which is education. The study is to provide a greater understanding of how the educational statue of foster children relates to other indicators of their well-being.

Faculty Mentor, Northcentral University, Prescott Valley, AZ, 09/2007--08/2010

· Responsibilities include mentoring doctoral students in the development of dissertation research, School and University Committee work, and online teaching.

Online Professor, Grand Canyon University, Phoenix, AZ, 01/2005--05/2012

· Provide direct academic instruction to students in the College of Business. Facilitate, teach, evaluate, and mentor students working from their home communities using the Internet, email, and phone.

· Conduct on-line courses, evaluate students' work, mentor doctoral students in development of their research, provide instructive feedback to students on a timely and regular basis, and serve on committees at the Dean's request.  

[bookmark: pubs]Committees
· Currently serves on doctoral dissertation committees as a chair, committee member, visiting scholar, and a faculty reviewer.
[bookmark: teach]

Professional Affiliation
· [bookmark: development]Academy of Management 
· American Management Association 
Professional Acumen and Interests
· Education, Leadership,  Mentorship
· Research & Development
· Curriculum Design and Development
· Organization & Management
· Africa Countries Expertise
· Athlete Management
Faculty Developments Attended 
· Diversity and Multiculturalism in the Classroom
· Instructional Strategies
· Case Study Analysis of Classroom situations
· Dialogue Education for Adult Learners
· No Educator Left behind Conference
· Interactive Teaching Strategies
· Faith Integration in the Classroom
· Servant Leadership
· Plagiarism Workshop
· Academic Honesty Seminar 
· APA Workshop
· Strategies in Grading and Feedback
· Teaching in the Virtual Classroom [certification]

Competencies
Professionalism: Possess ability to integrate knowledge with broader strategic, policy and operational objectives; Understanding of theories, concepts and approaches relevant to particular sector, functional area or other specialized field, etc.; practical experience in program/project management and administration; good research, analytical and problem-solving skills, including ability to identify and participate in the resolution of issues/problems; familiarity with and experience in the use of various research methodologies and sources, including electronic sources on the internet, intranet and other databases; ability to apply good judgment in the context of assignments given; ability to plan own work and manage conflicting priorities; ability to improve processes and approaches; demonstrated adaptability to changing priorities; strong negotiating skills and ability to influence others to reach agreement on difficult issues; in depth understanding of organizational system, organization and inter-relationships as they relate to work. I take responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work. 
Teamwork: Possess strong interpersonal skills and proven ability to operate effectively across organizational boundaries; ability to establish and maintain effective working relationships in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity, including gender balance. 
Communication: Possess excellent drafting ability and communication skills, both oral and written; ability to defend and explain difficult issues with respect to key decisions and positions to staff, senior officials and members of intergovernmental bodies; proven ability to communicate complex concepts orally; ability to prepare written reports and conduct briefings that are clear, concise and meaningful. 
Leadership: Serve as a role model that other people want to follow. Empower others to translate vision into results. I am proactive in developing strategies to accomplish objectives. Establish and maintain relationships with broad range of people to understand needs and gain support. Anticipate and resolve conflicts by pursuing mutually agreeable solutions. Drive for change and improvement; do not accept the status quo; Show courage to take unpopular stands. Provide leadership and takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work; demonstrates knowledge of strategies and commitment to the goal of gender balance in staffing. 
Managing Performance: Possess ability to integrate knowledge with broader strategic, policy and operational objectives and translate it into a results-oriented work program; proven record of building and managing teams and creating an enabling work environment, including the ability to effectively lead, supervise, mentor, development and evaluate staff and design training/skills enhancement initiatives to ensure effective transfer of knowledge/skills.
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