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3month/émonth Evaluation

Employee Name: 4] H m OKHH

Department:

Dkt

Job Title: Eﬁ]fkm" t

Hire Date: Lo~ V=

| Super NESCI'T]

Evaluation Period:

% OO Dy

Ai:tendance

scheduted start time

Notiflas supervision in advance i
unable toreport to work as
schaduled

Reports for all scheduled shifts at ‘the

Comrmunication .

Effeciively exchanges information,
written or verbal, with all tgrpas oi
personpel

Cotptmunicates information
aceurataly, fimely, and respactfully

4

|

Job Skills and
Ahility to Leamn

Abla to grasp new concepts and
applies them 1o the job
Demensirates technical
understanding of the joh

Asks guestions to eonfirm
undarstanding of concepis

Work Quality and
Ability to FoHow
Woark Instructions

Qperatas systems and equiptnant
properly

Follows wark procedures

Follows through on tasks

Safeiy and OA-
Food Safety
Awareneass

Follows all Safety policies
Waiches out for pthers
Follows all QA & Food Safety

* Awareness policies & procedures

Teamn Work and
Initiaﬁuar

Able to get along with others and
help them complate tasks

Does wark without being constantly
reminded

fits fnto the norms and expectations
of the organizaticn.
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Flease answer the following questions below:

. . Employee. .. i

T A

TR L A TR A ke S T T T e
PR N SUpsigar: L

Are additional resources ftools needed?

Héve édditluné* resourcesftools that the employes
requested been provided?

Are there any barriers or obstatles to successiully
perform the work? '

If obstacles ar barriers exist, what has been done
o eliminate them?

For Employees at their 2 month and 6 month milestone, please mark ane:

[ Employee is making progress and meeting performance expectations
3 Employee is not making progress and is not meeting performance expectations

Suparvlzor Comments _
{IF Not-Acceptable is morked for any Tosk, sperific examples oust be prowvided} .

Employes Commenis

This Evalvotion has been reviewsd with me on this data.

npiloyes slgn"étura:

xate:

o618

)

lafe:

7
JO- £6~)5

uf%{m ngkiure:
A2 n

9 £ d Rarss



F;AYROLL CHANGE REPORT

Today's Date: 10/672015 Effective Date; 10121215
Hire Date: 611172015 Hours Worked: 3 MONTHS
Employes's Nams: Akha Okan
Dapartment: Packout
CHANGE (5) FROM T
X IRate $9.00 q_ 75
Shift Differentlal $0.00 -
Total $9.00 4, 25

REASON 8} FOR THE CHANGE (S}

X |Sentorlty increase {Circle Ong) JA0HRS | 6 Month | 1 Year | 11/2Year] 2 Year | Annual
Merit Increage
Other
ADDITIONAL COMMENTS

Akha has zero absences in three months.

Authorized by: W

‘{Dspartment Manager)

Guideline verified:

e ==

{GA Authorlzation)
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Data: '\O ',5-"\6

Date: /o /';“/f -




