PAYROLL CHANGE REPORT

Today's Date: 41442015 Effactive Date:  4/27/2015

Hire Date: 2432015 Hours Worksed: 411.00
Employas’s Name: Ajweo Dgala
Repartment: 1QF
CHANGE (5) FROM TO
X |Rate %200 ﬂ %
Shit Differental . - _
Total LT g. 2.5
REASON [5) FOR THE CHANGE (&
X |Seniority Increase {Circle One} 90 Day) | 6 Month | 1Ysar { 1172 Year] 2 Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Ajweo has 0 absences as of 4/14/15.

Authorized by: /W | Date: ?// 5%/5-_
%B’aparhnant Manager} g

Guldeline verifled: [ ,Q \}'\(/Ulg» Date: Ll = 5”!5

‘,:5;‘%/ pate: 1S i

{GM Authorizatlon)




EORPLIEATE MANHGEENMENT SRl

et g e etoresgantmat & feffing dapesrs”

3moenth/6month Evaluation for Erﬁpluvees in a New Position

F——

Empioyes Name: {l\ VAIEO Oaalia Department: | (5 | —
JobTitle: [ooc et Hire Date: ‘2% {5
Supervisor; [ Y - J [ NESEE Evaluation Petiod: %mﬁ fansh ’/ LH;’O 0'e171 N

'tt ance e Reparts fnrll schedued shi at tha

scheduted stert thme

+ Notifies supervision in advance if
unable to repoit to work as
scheduled

Communication + Effectlvely exchanges information,
written or verbal, with all types of
personnel

+ Communicaies Information
accurately, timely, and respectfully

Jab Skills and s  Able to grasp new concepts and

Ability to Learn applies them 1o the job

» Demonstrates technical
understanding of the job

» Asks guestions to confirm
understanding of concepis
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Work Quality and | »  Operates systems and equipment
Ability to Follow propetly

Work Instructions | »  Foltows work procedures

» Foliows through on tasks
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Safety and OA- o  Follows all Safety policles
Food Safety s Watches o for others

Awareness + Follows ail QA & Food Safet'!,r
Awareness pollcles & procedures

Team Workand | o  Able to get along with others and
Enitiative help them complete fasks

+ Doeswork without balng constantly
reminded

»  Fiis intp the norms and expectations
of the organization.
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Please answer the following quastions below:

Are additional reseurces/tools needed? B Have additional remur:’:esftcmls that the emplm_.-'ee

I.i—rllw.[- -

requested heen provided?

Are there any barri
perform the work?

efs or obstacles to successfully | If obstacles or batriers exlst, what has been done
to eliminate them?

For Employees at th

air 3 month and 6 manth milestone, please mark one;

Employee is making progress and meeting perfonmance expectations
1 Employee Is not making progress and is not meeting performance expectations

Supervisor Comments
f{fﬁnt -Acceptable Is murked for any Task, specific examples must be providad}

o0l uorleyl
Employee Comments
This Evirfuatlon kas been reviewesd with me on this dote.
Employee Signature; Blate:

Supervisor Cbzatu res
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