PAYROLL CHANGE REPORT

Today's Date: 5/8/2015 Effective Date:  5/18/2015
Hire Date: 1192015 Hours Worked: 412.00
[Empiloyesa’s Name: Didumea Obuur
Department: iQF
CHANGE (S} FROM TO
X |Rate $8.00 £4.25
Shift Differential — s
Total 364> g 2.5
REASON {8) FOR THE CHANGE {8)
X |Senlority Increass (Circle One} 4B0HRS | 6 Month{ 1 Year | 11/2Year} 2Year { Annual
Merit Increase
Qther
ADDITIONAL COMMENTS

Didume has cne ahsence.

Authorized by: ff//m T Dats: ﬁ/é//g’:'i
riment Managet} d s
Y pate: 031D

Date: _Sr/é//_[_

Guldetine verifled:

TGN Awthorizaton]




CORFORNTE MARATGEMENT GRIUIP JF -

“pour warhiforce srndgentesE kot eeprgs”

3month/6month Evaluation for Eniplwees in 2 New Position

Employee Name: —Dxd\_}mg Dm[)r‘nepartment

1R

Job Title:

T

Hire Date:

Supervisor:

BBCLS
Evaluation Petlad: Brnbrﬂ'—% -, L{rﬁ’:{) Y]

Attendance

Moy K. L eser

Has for all schule ‘shifts at the
schedulad start time

Motlfizs supenvision in advance if
unable to report to work as
scheduled

Communication

Effectively exchanges information,
written or verbal, with all types of

personnel

Communleates information
accurately, timely, and respactfully

&
]

Ioh 5kills and
Abdity to Learn

Able to grasp new concepts and
applies them to tha job

Demonstrates technical
understanding of the Job

Asles questions to confirm
understanding of concepis

Work Quality and
Ability to Follow
Work Instructions

Qperates s'ystems and equipment

property

T

Follows work procedures

Foliows through on tasks

Safety and QA-
Food Safety
Awareness

Follows all Safety pollcies

Waiches out fm: others

Foltows all QA & Food Safety
Awareness policies & procedures

Taam Work and
Initiative

Able to get along with others and
help them complefe tasks

Does wark without belng constantly
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reminded

Fits into the norms and axpectations
of the organizatlon.
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Please answer the foilowing questions below:

Are additional I‘E!SOUI'S,J"’EGG[S needed? | Haufe addltmnai resnurcesftunls that the empln*,ree |
requested been provided?

Are there any barriers or obstacles to successfully | If ohsiacles or barriers exist, what has been done
perform the work? to eliminate them?

For Employees at their 3 month and 6 month milestone, please mark one:
il Employee is making progress and meeting performance expectations
[]° Employee is hot making progress and Is not meeting performance expactations

Suparvisor Comments
i Not- -Acceptable Is morked for any Task, specific examples must be provided]

Employee Comments

This Evaluotion has heen reviewed with me on this date.
Em Plﬂveﬂ Signature: _ Date: '
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