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Employee Name: Y-l O‘ Nea O | Depariment: i

Job Title: T80 Yoot Hire Date: i1/19 / 1S
Supervisor: [\l | Evaluation Period: {0 ncorths
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scheduled start time :
e Notifies supervision in advance if o
unable tofeport to work as JZ]/ i I
_ . scheduled ; ' 7
Communication. | ¢ Effectively exchanges informatiion, 5 ,@/ ) = M
T - writken or verbal, with all t\,rpes of -
parsonnel ' : ;
e Communicatas information ZI/ [ Ll.
accurately, timely, and respectiully )
Iob Skills and o Able to grasp new concepts and Z( N -
Ability to Leam applies them to the job _ |
e Demeonstrates technical 7
understanding of the job '[Z/ L
o Asks quesiions to confirm
: understa nding cf concepts JZ/ Ll L
Work Qualityand | o Operates systems and equipment Zd L L
Ability to Follow properly ' 1 ] ]
Work Instructions | e Follows work procedures J2d N l
_ o Follows through ontasks - V. H |
Safatyand Q- | e  Follows all Safety policies = l L
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;‘;fd Saiety e Watches out for others E/ | - O
araness . _
. e Followsall 0A & Food Safely Z( 1l 0l
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Te:a.m 'Wo rkand | o' Abletoget a[bng with others and 121/ | |
Intfative help them compleie tasks
e Does work without being constantly IZ( 1 [T
reminded
e Fitsinto the normis and expectations { N n
of the organization. '




Please answer tha following questions below:
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Are addmonal resourcesﬁoo}s needecP

Have qddltmnal resources/teols that “’the emp[oyee
requested heen provided?

Are there any barriess or obstaclesto successfuli\,r
perform the work?

if obstacles or barriers exist, what has been done
o eliminate them?
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loyees at their 3 month and 6 manih milestone, please mark one:.

Employes is making progress and meeting performance expectations
1 Employea is not making grogress and Is not meeting performance expaciations

Supervisor Comments
{If Not-Acceptable is marked for any Task, specific examples must be provided) -
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PAYROLL CHANGE REPORT

Today's Date: 6/2/2016 Effective Date: 6/13/2016
Hire Date: ’ 11/19/2015 Hours Worked: 6 months
Employee's Name: Rod O'Neall
Department: Packout
CHANGE (S) FROM TO
X |Rate $9.75 B 1O C> O
Shift Differential $0.00
Total $9.75 'ﬂsl ND.OCO

REASON (S) FOR THE CHANGE (S)

X |Seniority Increase (Circle One) 480 HRS | 6 Month | 1Year | 11/2Year | 2 Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS
Rod has three absences in the past 6 months.
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