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Please answar the following quesiions below:
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Have addltionai resources/iools that the emp[oyee
requastad heen provided?

Are there any barriers or obstacles to successmi!\,f
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I obstacles or barriers exist, what has been done
1o elirninate them?

Far Employees at their 3 month and & month milestone, plegse mark one:.
[T Employee is making progress and meeting performanca expectations
L1 Employee is not making grogress and s not meeting performance expéctations

G0 wJor Ky

Superyisor Commenis
{If Noz-Acceptable is marked for any Task, specific examples musi be provided) -

L

Employee Comments

This Fvaiusiion has been raviewed with me on this dole

%J ZM_,

Emplw@e Jenatyre: Dage:
/Mw/éﬁ/“ @//% // &g
Supermsar Signatuf@ Date'

216

st b~




PAYROLL CHANGE REPORT

Today's Date: 6/2/2016 Effective Date: 6/6/2016
Hire Date: 12/11/2015 Hours Worked: 6 months
Employee's Name: David Nierengarten
Department: Packout - Skill Level 2
CHANGE (S) FROM TO
X |Rate $10.00 ®INES
Shift Differential $0.00 s
Total $10.00 B 25
REASON (S) FOR THE CHANGE (S)
X |Seniority Increase (Circle One) 480 HRS | 6 Month | 1 Year | 11/2Year | 2Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS
David has zero absences in the past 6 months.
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