PAYROLL CHANGE REPORT

Today's Date: 4i2712015 Effective Date: 5/4/2015

[Hire Date: 21072015 Hours Worked: 3 MONTHS
Employee’s Nama: Hoang Nguyen
Department: Patties
CHANGE (5) FROM TO
X |Rate $9.00 Bin. 28
Shift Ditferential -— -
Total 3 00 025
REASON (8) FOR THE CHANGE (S)
X [Seniorty Increase {Circle Oneg) A80 MRS | EMonth | 1 Year | 11/2Year | 2Year | Annual
~{. [Moerit increase
Other
ADDITIONAL COMMENTS

Hoang has one absence as of 2-10-15
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3month/émonth Evaluation for Enﬁpluyees in a New Position

Fmployes Name:

RHoora Nauye

Department;

o tiles

lob Title: DOTY o PEF AT

ﬂ}-) u Hire Date:

S/i/tS

supervisor: 1V 1A |¢. thf,fr

Aftendance

Reporis fc-r ali sched uied sh Lﬁ:s at the

scheduled start iime

Notifies supervision in gdvancs if
unable to reporito work as
schaduled

Evaluation Period: "3 pryarytny fj "-48'0 hour, &)
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Communication

Effectively exchanges infermation,
written or verhal, with all types of
parsonnel

Communicates Information
accurately, timely, and respectfully
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fob skills and
Ahility to Learn

Able to grasp new concepts and
appHes them ta the job
Demonstrates tachnical
understa nding of the joi

Asks guestions to conflrm
understanding of concepts

Work Quality and
Ability to Follow
Wark Insri:ructic_ms

Operaies systems and eguipment:
aroperly

Follows work procedures

Follows throush on tasks

Safety and OA-
Food Safety
Awarensss

Follows all Safety policles
Watches out for others

Follows all QA & Food Safety
Awareness policies & procedures

Team Waork and
Initiative

Able to get along with others and
help them complete tasks

Does work without being constantly
remindetd

Fits inte the norms and expectations
of the organization,
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Please answer the followlng questions below:

]  Hapilesn

SIBELY S0 :

Are additional resources/tools needed? - Have additional resources/tools that the emlw,ree
' requested been provided?

Are there any barriers or obstacles to successfully | If obstacles or batriers exist, what has been dona
perform the waork? : : to eliminate them?

For Employees at thelr 3 month and 6 month milestone, please mark one;
Employee is making progress and meeting performance expectations
C1 Employee is not making progress and 1s not meeting performance expectations

o Supervisor Comments
{If Not-Accaptable Is marked for ony Task, specific examples must be providerd)

(hen HORnG  SAYD e ondr slinds Wou o Do Sominiy
Thit 1eA3 penoer SHinos: TR P& AFUgment

Employee Comments

-

This Evaluation has been raviewsd with me on this dote.
Ernployae $ignature; Date:
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