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Criminal Background check Acknowledgement

ent Grou includes a background check.The background check
Part of the selection process at Corporate Managem • rvlP ask if the applicant has been convicted of any

, nt' I Inal history As part of this IOte ew, we b lity fo thlIncludes the app lca s cr m • d of rime does not determine applicant's eligi i r 5
crime. Whether or not an applicant has been convlcte a c
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position.
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Haveyou ever been convicted, plead guiltyor no contest to a Felony?

Yes_No_
Isyes, please listwhen, where and the nature ofthe offense(s)

Haveyou ever been convicted, plead guilty or no contest to a Misdemeanor?

ves-¥- NS---:-
Isyes, please Dstwhen, where and the nature of the offense(s)

Youwill not be denied employment solely because you answer "Ves' above or because you have been convicted of a
crime, felony or misdemeanor. The company considers many Individualizedfactors In evaluating a job candidate,
including but not limited to, with respect to criminal history, the nature and date of any offense, the surrounding
circumstances, and the nature of the position for which you apply.

Bymy slpature below, I certify that the Information provided above is true and complete that I have discussed the
above with my interviewer as disclosed. Iunderstand and agree that any misrepresentation by me will be suffident
cause to eliminate me from consideration for employment ~nd/or terminate employment at any time IfI have been
employed. ~.
AppJicantSlgnature: _ Date: 6@8'",
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