APPLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUND CHECK WILL BE COMPLETED

olen W(EW-

CMG APPLICATION FOR EMPLOYMENT

PLEASE COMPLETE PAGES 1-5 pATE_¥-9- (3
Name a ,@ S b
Last First Middie Maiden )
Present address mfl ;Lm 4 5’} W
%noma*sr 4 _Zlﬁﬁ(l_\
P

Social Security No. ) 1. ~ £\ - _Lié_‘-—(

Telephone m Qﬂa El L& ¢

If under 18, please list age

E-Mail Mg‘m QLQ&@_MH ; =

Referred byf, sal (=% 1 ¢

Position applied for (1} _ b~ Shift waivailable to work
) 1% \p\U‘M(ﬁ
and salary desired (2) od ot {\C\\ 2,
{Be specific) ” . {
o 3 il
X fr \ + 10 o-in
How many hours can you work weekiy? Can you work nights? }q,(\
Employment desir ULL-TIME ONLY ___ PART-TIME ONLY ___FULL- OR PART-TIME
When available for work? _ e M
o you have responsibitities or commitments that will prevent you from meeting specified work schedules?
o___Yes If s0, please explain
Do you anticipate any absences from work on a regular basis?
_ No es if s0, please explain
TYPE OF SCHOOL | NAME OF SCHOOL LOCATION NUMBER OF MAJOR &
{Complete mailing YEARS DEGREE
a:ldress) COMPLETED
High School (of \ LR I ad
Coliege
Bus. or Trade School
Professional School
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HAVE YOU EVER BEEN CONVICTED OF A CRIME

If yes, explain number of conviction(s), nature of offen (s}, dates of conv;ct;on(s) sentence(s) imposed, and type(s)
of rehabilitation.

APPLICATION FOR EMPLOYMENT

DO YOU HAVE A DRIVER'S LICENsevaes __No

What is your means of transportation to work? X ®daa gy \'_Le '

Driver's license number E Z 9 h l 25 8 5 S Z,Lz State of issue M_

Operator ___ Commercial (CDL) ____ Chauffeur ___

Expiration date ~ - ©

Have you had any accidents during the past three years? S'C)Yes _ No
If s0, how many?

Have you had any moving violations during the past three years? __ Yes w .
If so, how many?

Please list two references other than relatives or previous employers.

Name_d.-’a 3 Name MWM 74'[&./?()
postion O b 24— Position Haw_ A—u'!ll Qﬁq—-‘f"

Companycaﬁjﬂ_}mg\v/‘ Company

Address La e Q‘)/JL: Address &gv@-é !ZC’P

Telephone ({1 )_226. Y2 Gt Telephone (:7[93) 423 "5-‘08?5
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PLEASE READ CAREFULLY
APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Corporate Management Group, Inc.,

I agree that:

Neither the acceptance of this application nor the subsequent entry into any type of employment relationship, either in the
position applied for or any other position, and regardless of the contents of employee handbooks, personnel manuals,
benefit plans, policy statements and the like as they may exist from time to time, or other company practices, shall serve to
create an actual or implied contract of employment, or to confer any right to remain an employee of Corporate
Management Group, Inc. (CMG), or otherwise to change in any respect the employment-at-will relationship between it and
the undersigned, and that relationship cannot be altered except by a written instrument signed by an officer of CMG. Both
the undersigned and CMG may end the employment relationship at any time, without specified notice or reason. If
employed, I understand that CMG may unilaterally change or revise their benefits, policies and procedures and such
changes may include reduction in benefits.

1 authorize investigation of all statements contained in this application. I understand that the misrepresentation or omission
of facts will result in my disqualification from consideration for employment or, if discovered after | begin employment,
will result in my termination. ! hereby give CMG permission to contact schools, all previous employers (unless otherwise
indicated), references and others and hereby release CMG from any liability as a result of such contact.

I understand that a comprehensive background check may be conducted to determine my eligibility for hire by CMG. This
may include but is not limited to, investigations of criminal and/or conviction records, driving records and/or a drug screen
test as required by clients, government regulations or by CMG policies.

I release CMG and other persons or entities from any claims that might be based on CMG’s decision to conduct a
background check.

I understand that, in connection with the routine processing of your employment application, CMG may request from a
consumer reporting agency an investigative consumer report including information as to my credit records, character,
general reputation, personal characteristics and mode of living. Upon written request from me, CMG will provide me with
additional information concerning the nature and scope of any such report requested by it, as required by the Fair Credit
Reporting Act.

i further understand that my employment with CMG shall be probationary for a period of ninety (90) days and further that
at any time during the probationary period or thereafter, my employment relationship with CMG is terminable at will for
any reason by either party.

Signature of applicant Datew
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CMG

Preliminary Questions

‘Name: Mg
:Date: % |,

1. If hired, can we run a nat'ionall background study? 6

2. If hired are you willing to take a drug test? db/ .
3. Are you able to work W|th soy, wheat, peanuts & milk? UJ
4. Are ypu able to work with pork?

5. Which plant do you prefer?

6. What shift do you prefer?{%f@/

If called for an interview please bring two forms of identification.

(Social Security Card, Birth Certificate, passport and license or permanént-resident-
card) ‘ '



Applicant Interview Score Card

Name \ﬂ?dm | Date of Interview:

Posmon/Shlft A55|gnment / ( n) Standby by position

Ratmg weak (1) to strong (5)
1. Understandlng of English conversatlon
2. S@éks:Enghsh F{Iuent-ly b
3. WE)H( -experiencjgé related to joBLfSOd industry
4, W@rk history-wc;r.king presently, \}rs in workforce
5. Criminal background information’
6. Pefsgesses requi-ﬁed‘ New Hiré-dbcbme.ntation
7. Personallty-frlendly, pleasant, sense of humor
8. Appéarance weII groomed, cleanhness
3. N‘ieets requ:rements to work w/pork peanuts &soy
10. Sh;ﬂs avallablllty prefers Shlft that is available for

Open positions, willing to be fiexible to shifts

Avallable

Total possible points 50pts. Total points scored

Former Employer Rating Bonus Points 1-20

interviewer: MQ{M/’\ total points
Date: ﬁ‘ g{ ﬁ// / %

1234
1234
1234
1234
1234
12345
12345
12345
12345

12345

20

50



Rick and Rose

Rick and Rose were good friends. They worked together at Reichel Foods.

One day they had a lot of work, and not enough employees, this same day the supervisor asked
Rick to pack carrots and ranch in 100 boxes. Rick was worsied he could not finish this before the
day ended. He was going to ask Rose for help but he noticed she was gone. He knew if she
didn’t help, the boxes would not get packed on time.

The supervisor saw Rick working very hard and went to ask Rose for help. He looked for in the
cafeteria. When he saw her taking a break, he asked her why she wasn’t helping Rick “I didn’t
know that he needed help,” said Rose, “ | will go help him right away.

When Rick saw Rose coming to help he felt happy and supported. Please don’t be afraid to ask
me to help. We are good friends and co-workers, “ she said, “ and together we make a great
team.

1. Who are Rick and Rose?
a. Co-Workers
b. Good friends
c. BothAandB

2. Rick and Rose work at Reichel Foods. True or False?
a. True '
b. False

3. Where did the supervisor find Rose?
a. OQutside
b. Working on the line
c. Inthe cafeteria
d. Inthe bathroom

4. How did Rick feel when he saw Rose?
a. mad
b. sad

c. happy
d. confused

5. What lesson did Rick and Rose learn?
a. Teamwork
b. How to make carrots and ranch
¢. Communication
d. BothAandB



