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SUMMARY
	

	


Seasoned Recruiter with over a decade of experience who knows how to get the right person in the right position ensuring that an organization has the critical talent it needs to compete in a dynamic environment. Skilled in partnering with leaders, Hiring Managers, Candidates and Account Executives to define staffing needs and then quickly recruiting quality candidates, positioning the company in ways that engage their talents, and successfully negotiating and closing the deal. Skilled in navigating and recruiting through job boards and utilizing independent networking groups to identify active and passive candidates. Skilled in Taleo Applicant Tracking System.
 

JOB HISTORY/DUTIES
Senior Technical Recruiter

UnitedHealth Group-Contract
2013-June 2017
Recruited qualified and closed senior technical resources for permanent positions within UHG on a national basis.  Exceeded quota and all metrics for entire duration of the contract. ATS system was Taleo.  Recruited Developers (Facets, Pega, Java/J2EE, .Net, Salesforce) DBAs, Technical Architects, DevOps .
2013 Quota:14   Filled:19
2014 Quota:84   Filled:93

2015 Quota:108 Filled:117

2016 Quota:108 Filled:132

2017 Quota:45   Filled:49 (thru May 2017)
Author-Childrens’ Book  “The Quest for a Dog that Ended with a Cat”

2012-2012

Senior Technical Recruiter

UpNorth-Vet (Staffing Company-Out of Business)
Bloomington MN 

2011-2011

Sourced, qualified and closed senior technical resources for contract, option-to-hire and permanent placement primarily for positions local to the Twin Cities market.  Recruiting efforts were also inclusive of Program Managers, Project Managers, Business Analysts,  Developers (Java/J2EE, .Net, Mainframe),  Technical Architects, DBAs.
J Perzel & Associates, Minnetonka, MN (Staffing Company-Out of Business)
2010-3/2011

Senior Technical Recruiter
Sourced, qualified and closed senior technical resources for contract, option-to-hire and permanent placement primarily for positions local to the Twin Cities market.  Recruiting efforts were also inclusive of Program Managers, Project Managers, Business Analysts, Developers, Technical Architects, DBAs
Primary Care Giver

12/2008-3/2010

Served as Primary Care Giver to aging relative. Duties included full fiscal and household management including running household, listing condo on real estate market, packing and moving into appropriate facility for supervised independent assisted living. 
Envision Technology Resources, Bloomington, MN                                                            2/2008-12/2008 (Staffing Company-Out of Business)
Senior Technical Recruiter
Sourced, qualified and closed senior technical resources for contract, option-to-hire and permanent placement primarily for positions local to the Twin Cities market.  Recruiting efforts were also inclusive of Program Managers, Project Managers, Business Analysts, Developers, DBAs, Technical Architects, Infrastructure Engineers, QA Testers.
Milestone Systems, Golden Valley, MN 

2005-11/2007 (Staffing Company-Out of Business)             
Senior Technical Recruiter
Sourced, qualified and closed senior technical resources for contract, option-to-hire and permanent placement in Minneapolis, Dallas, and Salt Lake City.   Placed Developers in .Net, Java and Infrastructure Engineers along with Architects in various specialties.  Also recruited high level Project Managers, Business Analysts and Quality Assurance Testers and Managers.  Recruited Account Executives for Milestone internal positions as well.

 

Analysts International, Edina, MN              
2003-2005 (Recruited by Milestone Systems)
Senior Recruiter 
Sourced, qualified and closed administrative, financial and technical resources for leading account.  Ranked as top producer out of over 50 recruiters.  Successfully recruited and hired 143 contractors during calendar year 2004.  Averaged 14.6 hires/month versus monthly recruiting goal of 4 hires/month.  Offer to hire offer ratio maintained at over 97%.  Consistently exceeded all required recruiting metrics.

 

Independent Recruiter              
2002-2003

Partnered with both independent recruiters and consulting companies in filling their staffing needs for technical individuals as well as sales executives.

 
Meritide, Inc. St. Paul, MN               
2001 – 2001
IT Infrastructure Consulting and Systems Integration to Fortune 500 clients

Senior Recruiter
Sourced, qualified and closed business unit leaders, account executives and IT consultants.  Maintained 100% offer to hire ratio.  Recruited high quality, in demand Peregrine consultants.  All consulting positions required the potential of 100% travel.  
 
BORN Information Systems
1999-2001 IT Consulting- Perm Placement  (Company-Out of Business)
National Recruiter-Enterprise Distributed Solutions Group
Sourced, qualified and closed qualified, high-level, in demand consultants. Recruited Application Architects, Solutions Architects, Engagement Managers, Project Managers, Siebel Technical and Functional Consultants, E.piphany, Manugistics Consultants, E-Business Strategists and Ariba Consultants.  All positions required the potential of 100% travel.  Created and supervised all aspects of recruiting process for National Practice. 

 

Developed a reputation for working well with leaders to define staffing plans, then sourcing and qualifying the right candidate for the right position with quick turnaround.  

      Achieved 125% of quota during 1999 and 2000.  

      Set the record with an average search lasting 2 weeks from initiation of search to close. 

      Accomplished an offer to hire ratio of 100% in 2000.

      Served as integral part of National Solutions Center Team. Created and refined                interviewing process for each group, identified interviewing obstacles, offered alternatives, and identified potential hiring consequences for the group.

 
EDISON GROUP, Minneapolis, MN                
1997 – 1998
IT Consulting (Permanent Placement) Company out of Business
National Recruiter
Recruited technical specialists including Oracle Consultants, Engagement Managers, Project Managers, and experts in PeopleSoft. All positions required 100% travel.  

 

Exceeded quota each year and was acknowledged as the top producer in both 1997 and 1998.

 

