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raur workisrog management Estalfing gapetis”

& 3menth/6month Evaluation

Employes Name: A hailah Norered Department: 1D jne@nisS N
- JobTide: ot ¥t Hire Date: Wia=lls
| Supervisor: W\ 10\/_ \2 _ Fvaluation Period: '[_Q Menths
g § Criten‘ﬁ%?w FpatE Tﬁﬁfépﬁré%] PN :fwm&q 1;‘::1% TG
& i,fff_,.f‘;;wmw e e ibrouenent | AGecptable |
Atiendance e Repeﬁ:s for all scheduled shlfts at the Z( ‘ 1
scheduled start time : H
e Notifies supervision in advance if
unable tofeport to work as Z( cf 1
. . scheduled ;
Communicagion. | ¢ Eifectively exchanges information, 5 Ei/ ) 0 M
C : ° written or verhal, with ail types of ~
personnel ' - :
¢ Communicates information Z( 1 1.
: accurately, fimely, and respectfully ,
Job Skills and o Able fo grasp new concepts and o 5 e
Ability to Learn appliss them fo the job A _
o Demonstrates technical
understanding of the job JZ( U -
o Asks questions to confirm '

: understanding of concepts Z( - -
Work Qualityand | e  Operates sysiems and equipment A B L1
Abiltty to Follow properly " [ 1 N
Work Instructions | «  Follows work procedures 2l I O

: e Follows through ontasks il s I
Safety and QA e Follows all Safaty policies o L W
Food Safety e Watches out for others M/ L] El
Awareness : . ‘
e Follows all OA & Food Safety ' ]/ 7 .
» Awareness policies & procedures =
Te'a.m }’\!erk and e Able toget a};:mg with others and i | |
Initiative help then complete tasks
e Does work without being constantly a B Ll
reminded
e Fits into the norms and expectations g 1 |
of ihe organization. '




Please answar ihe following questions below:

N © e rimra DR R A e o T m@-}'v'aw{ PRTQ g

S T A - st DT 1o W I
Are addat[ona] resources/‘coofs needeci" Have addltmnai resources/tools that the emp[oyee
' requested heen provided?

Are there any barrlers or obstacles to successfully | If obstacles or barriers exist, what has been done
periorm the work? " | to eliminate them?

For Employees at their 3 month and 6 month milestone, please mark one:.
Employee is making progress and meeting performance expectaiions
Il Employee is not making progress and is not meeting performance expéctations

Supervisor Commenis
{If Not-Acceptable s maiked for any Task, specific examples must be provided) -

Thanks, for all o youwr ha{z_m/ vk |

| .  Employes Commeriis

This Evglusiion has been reviewsed wffh mie on this dates

Eriiployee Signaiure; , Dates
dos. o lenghs
‘Supervisor Signaifrd: Daie: .
Now /@Wé&# ¢ [l

254 A



PAYROLL CHANGE REPORT

Today's Date: 6/2/2016

Effective Date: 6/6/2016
Hire Date: 11/23/2015 Hours Worked: 6 months
Employee's Name: Abdulahi Mohamed
Department: Packout
CHANGE (8) FROM TO
X |Rrate $9.75 BN OCH
Shift Differential $0.00 ‘
Total $9.75 N ITANRG)D,
REASON (8) FOR THE CHANGE (S)
X {Seniority Increase (Circle One) 480 HRS | 6 Month | 1 Year | 11/2Year | 2 Year Annual
Merit Increase
Other

ADDITIONAL COMMENTS

Abdulahi has zero absences in the past 6 months.
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ment anager)

Guideline verified:

Date:

{Human Resources) '/
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Date:

(GM Authorization)




