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Employee Name: MM Department:
Hire Date:

Job Title

: Dack put— K@D

Evaluation Period:

supervisor:  Nick K
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AL’Lendance s Reporisforall scheduled shlfis a’L the o N
scheduled start time : -
e Noiifies supervision in advance it 'y
unable fofeport to work as ,12/ ﬁ A
_ ) scheduled . '
Communication é Effectively exchanges information, . JZf ' s ’ N
o " written or verhal, with all 'i:ypes of : -
perscnnel : :
» Communicates informaiion 7 o L -
accurstely, iimely, and respecifully ,
Job skills and o Able fo grasp new concepts and B N ' .
Ability to Leam applies them to the job
o Demonstrates techhical
understanding of the job Z]/ L -
e Asks questions to confirm '

- understanding of concepis 2t .- . -
Work Qualityarnd | e Qperafes systems and equipmen e ] N
Ability to Folow properly : ] K I
Work Instructions | e Follows work procedures I Jradl |

_ e Follows through ontasks ,IZT/ T s
Safety and OA- s Follows all Safety policies JZl/ D I
Food Safety e Watches out for others J_Zj/ | 1
Awaraness . _
e Followsall QA & Food Safety Zl/ rl O
% Awareness policies & proceduras .
Te‘a.m rWO rikand | o Ablefoget along with others and v | I
Infiiative help them complete tasks
o Does work without being constantly =7 ] [
reminded
e Fits into the normis and expectations jrg ] |
of the organization. '




Please answer the following questions below:

| Employee.

T TIO AT e A )

Ara addltronal resources/tools neéded?

Have addltlonal reseurceg‘/tno[s tha‘t i:he empfoyee
requestad heen provided?

Are there any harviers or obstacles to successfuliy
periorm the work?

| |F obstacles or barriars exist, what has been done
o eliminate them?

For Employees at their 2 month and 6 meonth milestone, pleass mark one:.
[0 Employee is making progress and mesting performance expectations
1 Employee is not making grogress and is not meeting performarce expectations

Superyisor Comments
{If Not-Acceptable is marked for any Task, specific examples must be provided) -

Wﬁ%k/ﬂf/ bv all of Yo Aﬂff/ work /

L

. Employee Comments

This Evaivation has been raviewed with me on this dates |

Erployes Signaturs:

Date: 3/5{ 7 S

'ggpewism Signature:

Drate:
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PAYROLL CHANGE REPORT

Today's Date: 8/3/2016 Effective Date: 8/29/2016
Hire Date: ~ 3-7-16 Hours Worked: 6 months
Employee's Name: Abdifatah Mohamed
Department: packout
CHANGE (S) FROM TO
X |[Rate $9.75 % lOOO [y
Shift Differential $0.00 =
Total $9.75 $975 iooo™
REASON (S) FOR THE CHANGE (S)
X |Seniority Increase (Circle One) 480 HRS { 6 Month | 1 Year | 11/2Year| 2Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Abdifatah has 3 absences in the past six months
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