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Are addttional resources/too!s needed?

Have addltmnal resaurces/tcals that the employee

requested heen provided?

Are there any barriers or obstacles o successfuliy
perforin the work?

If obstacles or barriers exist, what has been done
to elininate them?
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PAYROLL CHANGE REPORT

Today's Date: 5/16/2016

Hire Date: 3/7/2016

Employee's Name:

Abdifatah Mohamud

Effective Date:

5/29/2016

Hours Worked: 3 month / 480 hours

Department: packout
CHANGE (S) FROM TO
X |Rate $9.50 g 75
Shift Differential $0.00 T
Total $9.50 P97
REASON (S) FOR THE CHANGE (S)
X |Seniority Increase (Circle One) 480 HRS | 6 Month | 1Year | 11/2Year| 2 Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS
Abdifatah has 2 absences.
Authorized by: P e Date: /;7;/;%
epartment anager) / 4
Guideline verified: J UYT‘Q( Q\L Date: - \&-, -4
(Human Resources)
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(GM Authorization)

c:
> 4
é/& £,




