Employer
Solutions
Staffing

Group LLC

Separation Report

Employea Nama: Justin Moe
Cllent Company: Branding lron Separation Date: 03/20/2015

Reason for Separation or Refusal
{Flease check one of the following)

Voluntary {Resignation, Job Abandonment, etc.)
R Attach Lefter of Resignation {if availabéz)
E Date employesquiton__ 03 f_ 20 /15 _
E Was there full time work for the employes when hafshe quit? _ X_ Yes _ No
E Flease give a detailed explanation of tha circumstances, including any statements made
by the employee at the tims of separation. (Complels Explanation of Separalion bafow.)

Involuntary {Layoff, Company Termination, Death, etc.)

® Attach Warnings {if avallable)

B Discharged for misconduct connected with work on ! {

B Descibe what the worker did or failed to do which caussd the discharge. Explain the
specific act of misconduct avold general terms like “absenteeism”, "viciation of rules"; tell
what rute was viclated and why, how often absent, ete. (Complete Explanation of
Separation below.)

B The worker was terminated for unsatisfactory job performance. (Complate Explanalion of
Saparation below.)

Explanation of Separation: (use sdditional sheets if necessary}
Justin asked to come back o work and quit during the shift. He is not siigible for
rehire due to net giving proper notice bwo times.

I certify my statements are true and corract.

Supervisors Signature: Renes Bums Date: 04/01/2015




