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Part of the selection process at Carpal148 Manapment Group lndudes a back&raund chedc. The bacJcaraund
check Indudes the applicant's criminal history. As part of this Interview, we ask If the applicant has bee!"
convicted of any crime. Whether or not an appbcant has been canv1c:tad of a crime does not determine
applicant's elialbility fat this position.
Appbcant Name: fC{ I'(!!haer M,.fI-e V Date of Intervlew:Lf -/5 -I <Ii

Recrult.erName: e f a:vd,'(l

Clc",q dect(;~ ItCll"COi;cS' (e le iti .
You will not be denied employment solely because you answer "Veri' above or because you have been
convicted of a crime, felany or misdemeanor. The camp,ny considers many Individualized factors In evaluatln.
a Jab candidate, Includlna but not limited to, with rasped t9 criminal hlstlBy. the nature and date of any
offense, the surroundln, circumstances, and the nature of the position far which you apply.

By my 11••••• II1'II •••• , I c.rtIfythatthelnfannallan ~ above'l trua and campIate th8t I hIIva
dlscu ••••• tha •••• wlthrnylntlnl ••• u ••••••••••• un••.••••••• lIICI •••• thallIiy •••••.•••••••••
by me wiDbalUflldn CllUleto III •••• ~ fnHn COIIIIdMItIon far ••••••••• and/fII terminate
ampl..,...... at anytime If.have •••••••••• ..,...

AppilcantSlanature: ~~

HRManaalr Sianaturer::fv; A-~
Date: _4"'--__15__-...;.(__1o~__

Elialbler-._Ineillible: _ Date: u· \p' ly


