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WORK EXPERIENCE
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PLEASE READ CAREFULLY
APPLICATION FORM WAIVER

In vxchange for the consideration of my job application by Corporate Management Group, Inc.,

I apec that:

Neither the acceptance of this application nor the subsequent entry b0 any type of ermployment relaifonship, either in the
position applied for or any other position, and regardless of the contents of employee handbuoks, personnel manuals,
benefit plans, policy sietements and the like 43 they may exist from fime o time, or other company practices, shall serve to
create an actual or implied contract of employment, ov to confer any right to rémain an employee of Corporate
Management Group, Tnc. (CMG), or stherwvise to change in any respeet the employment-at-will relationship between it and
the wndersigned, and that relationship cannot be altered except by a written instrument gipned by an officer of CMG. Both
the undersigned and CMG may cnd the craployment relationship at any time, without specified notice or reason. If
emploved, T understand that CMG may unilaterally change or revise their benefits, policies and procedures and such
changes may include reduction in benefits,

1 authorize investigation of all statements conisiged in this application. I understand ihat the misrepresentation er omission
of facts will result in vy disqualification from consideration for employment or, if discovered after I begia employment,
will result in my termination. I hereby give CMG permission to contact schools, all previous emplovers (unless otherwise
indicated), references and others and hereby release CMG from any Lability as a result of such contact.

1 understand that a comprehensive background check may be conducied 1o determing my eligibility for hire by CMG. This
may inchade but is not Lirited to, investigations of criminal and/or conviction records, driving records and/or a drug sergen
test ag required by clients, povernment regulations or by CMG policies.

I release CMG and other persons or entities from any claims thar might be besed on CMG's decision to conduct 2
background check.

I understand that, in connection with the routine processing of your employment application, CMG may request from a
cohsmer reporting agency an investigative consumer report including information as to my credit records, character,
general reputation, personal characteristics and mode of living. Upon written request from me, CMG will provide me with
additional information concerning the nature and scope of any such sepert requested by it, as required by the Fair Credit
Reporting Act.

T further nnderstand that my employiment with CMG shail be probationary for a pariod of ninety (90) days and further that
at any time duting the probationary period or thereafler, my employment relationship with CMG is terminable at will for
ary reagson by either party.
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Multi-County
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Abuse Court

Steerlng Committee

Hon. Gerald Szibel
frdge of Bistrice Court

Hon. stzphanie Beckman
Judge of District Court

Han. Dwayne Knutson
Judge of District Court

Karon White
& Jp¢ Coordinator

Shana Baker
County ARormey

[xan Hartog
Law Enforcement

Kathy Croymans
Prajeet Turnabout
Treatment

Carter Greiner
Public Defender

Chery! Eckhardt
Court Administration

Jan. 14, 2015

RE: Miles Gilbert

To Whom It May Cancern:

Iam writing on behalf of Miles Gilbert who is interested in a position with yaur company.
Mr. Gilbert is a participant in the Aduit Substance Abuse Court, otherwise known as Crug
Court. Drug Court is an intensive, 18-24 month program that provides a multidisciplinary

| strategic respanse of treatment, support and legal accountability.

Mr. Gilbert is in the second phase of drug court and has 128 days of sobriety

in our program. in this program he is tested rigorously, attends court frequantly and is taking
part in intensive chemical dependency treatment. It would be my hope that you would conside
Mr. Gilbert for employment with your company so that he may continue his path towards
becoming a produdctive citizen.

Respectfully,

Srephcon fmay

Judge

400 Colorado Ave — Morris, MN 56287 Phone 320-208-6647 Fax 32(-58%-72288



