CMG APPLICATION FOR EMPLOYMENT

APPLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUND CHECK WILL BE COMPLETED

PLEASE COMPLETE PAGES 1-5 DATE ﬁ/&l / /3

Name/)%‘-’hcffs /‘46. L‘H(‘}C} g

Last First Middle Maiden

Present address .‘—,;?/ qu et,4 rno /i 5 +,
[T (Dfmc‘C?'/C[ ,Cfdé SEFSS

City Slate Zip

Social Security No. ;3 7[/ - 9”7/ -3/ 5

Telephone (363 577 - 50/ L/ E-Mail ?af@f‘ﬂ 730 Y @Z/DYHOQ [« Com
If under 18, please list age Referred by
¢) ) Sy -
Position applied for (1)_ Sy #a2'c 7] 4/ 5 00, Shift ayailable to work
S

and salary desired (2) ! nd

(Be specific) gm _—
How many hours ¢can you work weekly? /// 7 Can you work nights? y(" S

i

Employment desired _’X FULL-TIME ONLY __ PART-TIME ONLY ___ FULL- OR PART-TIME
When available for work? :3/ 3// 3

Do you have responsibilities or commitments that will prevent you from meating specified work schedules?
_’X No  Yes If so, please explain

Do you anticipate any absences from work on a regular basis?
X No___ Yes If so, please explain

TYPE OF SCHOOL | NAME OF SCHOOL LOCATION NUMBEﬁ OF MAJOR &

{Complete mailing YEARS DEGREE
address) COMPLETED

High School Seerh onn . C,a/)nm; LA ’:Df’f? bma

College

Bus. or Trade School 1CC. (" /m-'? z, 774 ) /4/’— -Crimingt

Dushce
Professional School
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HAVE YOU EVER BEEN CONVICTED OF A CRIME? ___ No _X Yes
If yes, explain number fconwcilon(s) n ture of offense(s) dates o conwchon(s) sentence(s} imposed, and type(s)

of rehabilitation.
/ wr.f'{\ . [)’14’1 (‘f&“{}i’t"e
o

b 7‘-4”LP"L1 f("\ pf/ﬁ!’?ﬂ

LA r’ L//‘d/'g?
thett. Taid covrp—Fees and ‘%nc =

APPLICATION FOR EMPLOYMENT

DO YOU HAVE A DRIVER'S LICENSE? _X Yes___ No

What is your means of transportation to work'? Qersenea / [ Eé 7 / (=4

i
Driver’s license number g 8 (;,ﬁ / «5’336 z;s;fc? State of issue ,{_ﬂi

Operator __ Commercial (CDL) __ Chauffeur ___

Expiraticn date IQ,/Q . // 7

Have you had any accidents during the past three years? ___ Yes _X No

If so, how many?

Have you had any moving violations during the past three years? __ Yes X No

if so, how many?

Please list two references other than relatives or previous employers.

Name _ Y2697 E/,/erj Name _Licin¢ G/Uf”/f'f 4
Position Position W[’lb{éﬁé{l’ l)j,j}’
Company Company

Address Address

D :/.ﬂmw/'f e 4/ ngaﬁlg g LA
Telephone (.3} R 7/~ 55 (¢ ,£ Telephone (5T3 5. 35~ 435 é
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APPLICATION FOR EMPLOYMENT

HAVE YOU EVER BEEN IN THE ARMED FORCES? __ Yes _XNO -

MILITARY

ARE YOU NOW A MEMBER OF THE RESERVE OR NATIONAL GUARD? __ Yes X No

Branch

Specialty

Date Entered

Discharge Date

WORK EXPERIENCE

Please list your work experience for the past five years beginning with your most recent job held.
If you were self-employed, give firm name. Attach additional sheets if necessary.

Name ¢ rvetr /e r

f

Position ‘«’g',gﬂslm—r Contracter

Company

Address

Telephone ( )

Supervisor name

Employment dates Pay or salary
From iO/f-R Start #2. 70
To ?f€«5(3h+ Final ;2. 52

4
= oy

Your last job title

Reason for leaving {be specific) B’C’c’é‘r}_’l/a 3 1(31 //

Hate ’pos'-/?'c)m gﬂzé F;z.gg‘-’ﬁ/d bc:»

List the jobs you held, duties performed, skills used or learned, advancements or prometions while you worked at this

Company.

.ﬂ/]go/ aotfe ffir”f o

“c/éi"SJ clﬂ/t'b’c”fECf et /‘w‘fj,

Name (oo drig ;‘A'Vﬂ/'ﬂﬁj

Position _ﬁrﬂ% gl

Company

Address

H-LU 7] )/-Q

Docarah LM S200]

Telephone (323 ) 735 -5Y5 5

Supervisor name ’B 47 /‘) /B.;cfy ]6/‘

Employment dates Pay or salary
From &/ 1/ Start
To /710 Final

Your last job tite _Jggn Fe i

Reason for leaving (be specific) -/z -g)r-ugj -Ja) :,'réoa{’, (’ar.f/ry I .-/—;?(mié,/ + 5 ﬁ’.fﬂ’

Cmp (/o] taciif

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this

Company.

SHme

/fr'%fﬁmr;/ fr(aﬁm‘e 7),2,&45/ ol our

(’cﬁo/f’r:/ e lean (frntﬂ/r A stere preas Clean o sdoc k

, s
L’Cffc/élaa?fcl/ ‘ijf?”éf/"e.
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APPLICATION FOR EMPLOYMENT

WORK EXPERIENCE

Please list your work experience for the past five years beginning with your most recent job held.
If you were self-employed, give firm name. Attach additional sheets if necessary.

Name Ha v Stmr Supervisor name
Position Seanctedier]
Employment dates Pay or salary
Company
Address Fraom 7/ e Start
pesduille, 24 To S/o Final
Telephone {___) Your last job title _. S ez e 1)

Reason for leaving (be speciﬁc)"Df} ;_ CArC [0 £ P

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this
Company. ) ,
D;jﬁj_yp;,,blé A A.rm PJ/; Lo €& [ resStre oS € Jo c"/éam efgfmm p

e Scpnb beushes & wwels o efean eguip men?, Sam#ze

?mc/ucﬁ'dn g~ iclig B

e 8] — - — -

Name /"~ /o et é ViVl i Supervisor name Bey 7 fc‘(/ L /I

Position Employment dates Pay or salary

Company - e

Address From "?/C) o Start "0.
Decerc /1,, '7:’4 To £ é, g Final /0. &C

e . - YL
Telephone (3£3 ) 3850 ~ 9l Yl Your last job title T@[ﬂ CS&C'/?

Reason for leaving (be specific) mafera ('_f/ fecve

/| List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this
company.

/JjSJs'f'é'J ﬂ?e’c?/o/e;. W% C/:Z)iﬁéc%-ﬁ" S with on dhe Jaé 'ﬂfaf/n'{y

& as,w's}ancé— Wf(/l \JUI) = _S‘Oc.‘,r‘:.?’ .S/fr/[f

May we contact your present employer? __ Yes _){ No

Did you complete this application yourself _XYes _ _No

If not, who did?
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PLEASE READ CAREFULLY
APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Corporate Management Group, Inc.,

[ agree that:

Neither the acceptance of this application nor the subsequent entry into any type of employment relationship, either in the
position applied for or any other position, and regardless of the contents of employee handbooks, personnel manuals,
benefit plans, policy statements and the like as they may exist from time to time, or other company practices, shall serve to
create an actual or implied contract of employment, or to confer any right to remain an employee of Corporate
Management Group, Inc. (CMG), or otherwise to change in any respect the employment-at-will relationship between it and
the undersigned, and that relationship cannot be altered except by a written instrument signed by an officer of CMG. Both
the undersigned and CMG may end the employment relationship at any time, without specified notice or reason. If
employed, I understand that CMG may unilaterally change or revise their benefits, policies and procedures and such
changes may include reduction in benefits.

I authorize investigation of all statements contained in this application. I understand that the misrepresentation or omission
of facts will result in my disqualification from consideration for employment or, if discovered after I begin employment,
will result in my termination. [ hereby give CMG permission to contact schools, all previous employers (unless otherwise
indicated), references and others and hereby release CMG from any liability as a result of such contact.

I understand that a comprehensive background check may be conducted to determine my eligibility for hire by CMG. This
may include but is not limited to, investigations of criminal and/or ¢conviction records, driving records and/or a drug screen
test as required by clients, government regulations or by CMG policies.

I release CMG and other persons or entities from any claims that might be based on CMG’s decision to conduct a
background check.

I understand that, in connection with the routine processing of your employment application, CMG may request from a
consumer reporting agency an investigative consumer report including information as to my credit records, character,
general reputation, personal characteristics and mode of living. Upon written request from me, CMG will provide me with
additional information concerning the nature and scope of any such report requested by it, as required by the Fair Credit
Reporting Act. :

I further understand that my employment with CMG shall be probationary for a period of ninety (90) days and further that
at any time during the probationary period or thereafter, my employment relationship with CMG is terminable at will for
any reason by either party.

Signature of applicant/ @&:Zd o Ef@( Date: 3%.;?/;_3
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Melinda S. Peters

210 Amold Strest
PO Box 292
West Concord, MN 55985
(563)547-8014
peters7304@gmail.com
Education
May 2011 — Present Ashworth College Courses in Medical Transcription
January 2012 — May 2012 University of Northem lowa Courses in Criminology, Sociology, & Secial Work
August 2006 — May 2007 Cedar Falls, lowa
May 2003 ~ May 2006 Northeast lowa Community College  Associate of Arts Degree, Criminal Justice
Calmar, lowa Graduated May, 2006
Courses in Human Services
August 2000 - May 2002 Waldorf College Courses in Management
Forest City, lowa Infarmation Systems
Certifications i N
April 2012 National Career Readiness Certificate Received Gold Status
April 2012 Forklift Safety Training Received 100/100 Written Test
Received 92/100 Driving Test
Special Skills
Office

Proficient in computers (Microsoft Applications and Open Office Software) and office equipment (fax machine, copier,
personal computer, and multi-line telephone).

Accurately type at 64 words per minute using a word processing program on a personal computer.

Performed general clerical work involving filing; using numerical, alphabetical, and chronologicai filing system.
Responsibly organize and plan job tasks to accommodate for effective time management meeting the highest
standards for job performance.

Ability to operate CNC, calipers, micrometers, tape measure, drill presses, hand drills, and trim presses.

Worked on a production line making window locks, hung parts to be painted, inspected parts as a part of quality control
while packaging completed painted parts for shipping.

Ability to accurately read and follow a job order sheet.

Used a computer to research material specifications by examining the product blueprint.

Human Services

General

Demonstrate patience, compassion, and understanding while working with individuals.

Assist individuals in learning everyday life skilis, job seeking skills, job performance skills, and social skills.

Formulate counseling techniques in communicating with individuals to creatively assist in the decision-making process
Analyze and strategically plan effective problem-soiving procedures to be taught to other individuals and to be used as
a more effective job performance measure.

Professional welcomed others the opportunity to share the assistance that they were seeking and accurately provided
the information that wouid best fit their needs.

Openly ask questions to gain a more extensive knowledge of the occupation to exceed job performance and provide
assistance in more areas.

Experience in all aspects of cleaning, including vacuuming carpets, dusting fumiture, mopping and waxing floors,
washing walls and windows, maintaining bathrooms, and operating a floor scrubber and buffer.



Melinda S. Peters

210 Amold Street
PO Box 292
West Concord, MN 55985
(563)547-8014
peters7304@gmail.com
« Demonstrate the ability to leam new things quickly by being dependable, having a positive attitude, and working
independently with a high degree or patience and sensitivity to others.

Work Experience

October 2012 — Present Independent Contractor Self-employed Rochester, MN
January 2000 - December 2012 independent Contractor Self-employed Cecorah, lowa
June 2011 — April 2012 Janitor Country Express Decorah, lowa
February 2003 — June 2009 Job Coach Employment for Everyone Decorah, lowa
May 2007 — June 2008 Cashier/Cook Casey's General Store Decorah, lowa
May 2006 — August 2006 Paint Line/Assembly Beco Products Co Decorah, lowa
Volunteer Experience

CASA (Court Appointed Special Advocate) for Children January 2012 - Present

«  Involved with juvenile court proceedings, home visits, and placement recommendations for children that have been
determined to be CINA (Child In Need of Assistance).

« Effectively communicate with children, parents, care providers, Department of Human Services, Attorneys, and Family
Care Workers to obtain information regarding each case to collaborate an objective and informative descriptive
recommendation that is in the best interest of the child{ren) which is then submitied to the Judge and other involved
parties.

North Winneshiek Elementary School September 2011 — May 2012
« Involved with assisting the second grade class with reading skills,
« Communicate with teachers and students on individual student progress and educational work assignments.

Burr Oak Lutheran Church September 2011 — October 2012
» Involved with teaching and assisting the second grade Sunday school class.
«  Communicate with members of the Board of Education for the Church on curriculum assignments, availability within
rotation periods, and assist with determination of future Sunday school curricuium.

Department of Corrections January 2012 — March 2012
» Gained extensive experience in communication, rule enforcing, and support and guidance working with criminal
offenders.

» Leamed the basic structure of the Department of Corrections computer programs and offender violation proceedings.

« Formulated counseling techniques to effectively communicate with offenders in helping establish resources that would
assist in meeting their individual needs.

» Performed as a residential officer and observed probation/parole appointments.

Helping Services for Northeast lowa — Mentoring Program September 2006 ~ October 2012
« Planned, organized, and supervised recreational activities for mentor groups.
=  Performed as a group facilitator.
« Contacted organizations, managersfowners of local businesses, and area places of interest to help with promoting the
mentoring program by displaying informational fiiers.

Refarences

Available upon request



